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8f276ee93e17c18e7bee9ecad2d0ed9arY HEPHAS MPAKTHKA, O3HAKOMHUTE/IbHAS NPAKTHKA

VYpoBeHb 00pa3oBaHus MarucTparypa
Hamnpasnenue noaroroBku 38.04.01 HanpasneHue noAroTOBKU
HanpasieHHOCTB BHyTpeHHUl KOHTPOJIb U ayAUT B OPTaHU3aLUAX

Cpox ocBoeHUs1 00pa3oBaTeIbHON

OpOrpaMMBbl 10 OYHO-32049HOHN (popme 2rosia 6mecsiieB

oOydeHus

®opma 00yueHus OYHO-3a04HAas
1.1.  Croco0bl IpoBEACHUS TPAKTHKH
CTaIlMOHAPHAsI.

1.2.  CpoKH U NPOJOJIKUTENBHOCTh TPAKTUKU

cemecTp ¢dopma npoBeaeHNs NPAKTHKH MNPOIOKHTEIbHOCTH MIPAKTHKA
BTOPOI HETIPEPBIBHO (BBIIENISETCS OJMH 3 Henenu
NIepUoa)

1.3. Mecro npoBeaeHus NPakTUKU

B mpo¢unbHBIX OpraHuzalMax, JIEATENBHOCTh KOTOPBIX COOTBETCTBYET MpO(UIII0
o0pa30BaTeIbHON MPOrpaMMbl B COOTBETCTBHHM € JOTOBOPAMH O IMPAKTUYECKOM MOATOTOBKE.

[Ipu HeoOxomumocTu pabodas HporpaMMa MNPaKTHUKHM MOXKET OBbITh aJanTHpOBaHA s
YCIIOBUM NPOBEACHUS MPAKTUKU B JUCTAHIMOHHOM (hopMmare.

1.4. ®opma IpOMEKYTOUHOMN aTTECTALIUU
3ader
1.5.  Mecro npaktuku B ctpyktype OITOIT

[IpousBoncTBeHHass mpakTHka «YdeOHas mpakThka. O3HAKOMHUTENbHAS MPaKTUKa
OTHOCHUTCS K 00s13aTEIbHOI YaCTH.

1.6.  Llenp yueOHOM MPAKTUKU:

[{enu yueGHON MPaKTHKU:

- 3aKpEIUICHUEe TEOPETUYCCKUX 3HAHUM, TOJNYYCHHBIX TPU W3YUYCHUH JAUCIMIUIAH
y4eOHOTO IJIaHa;

- pa3BUTHE M HAKOIUICHHE CIELUUAIbHBIX HAaBBIKOB, W3YYCHUE OpPraHU3AIIMOHHO-
METOJIMYECKMX M HOPMATHBHBIX JIOKYMEHTOB ISl PEIICHUS OTACNBHBIX 3aJad 10 MeECTy
MPOXOXKICHHS TIPAKTHKH;

- 03HAKOMJICHHUE C COJIEPYKAaHNEM OCHOBHBIX PaOOT M MCCIIEIOBAHUH, BEITIOIHIEMBIX Ha
NPEANPUATHNA WU B OPraHU3aLUH [0 MECTY MPOXOXKICHHS PAKTHKH;

- 3HAKOMCTBO C pEAIbHBIMH TIPOLECCAMH BHYTPCHHETO KOHTPOJS M ayauTa B
OpraHM3aIMsIX;

- NpUOOpeTeHHe MPAaKTUUECKHX HABBIKOB Ui Oyaymied mpodecCHOHATbHOM
JEATeTbHOCTH MM  OT/ENBHBIX €€ Pa3J/IesioB.



cDOpMI/IpyeMLIe KOMIICTCHIONH U MHAUKATOPBI JOCTHIKCHUA KOMITCTCHIIUM:

Koa n nHaumeHoBaHue

Koa n HaumeHoBaHue HHAUKATOpa

KOMIETeHIHH HOCTH:KEHHsI KOMIIETeHIINH
OIIK-3. UA-OIIK-3.2
Criocoben 0000m1aTh u | OneHka ¢ pa3HbIX TOUEK 3PEHHs TOBEACHNS IKOHOMHYECKUX areHTOB.
KPUTUYECKU OIICHWBATh | AHaJIU3 TCHIICHIMIA Pa3BUTH 00BEKTOB B chepe npodeccunoHaaIbHON
Hay4yHble  HMCCIENOBaHUs B | ACATEIBHOCTH. BhIABICHUE U pemieHre npo0i1eM 3KOHOMUYECKOTO
IKOHOMHUKE XapakTepa Ipy aHaJIi3e KOHKPETHBIX CUTYallNi M OLIEHKE 0)KHUIaeMbIX
pe3yabTaTOB
NA-OI1K-3.3
[IpuMeHeHue Coco00B CUCTEMATH3aIUU 1 0000IIeHHS HH(POPMAITUH
1o BoIpocaM NpodeccHoHaTbHOM NesITeNbHOCTH, KPUTHIECKas OL[CHKA
HayYHBIX MCCIICIOBAaHUI B DKOHOMHKE
[1K-2. NA-TIK-2.1

CrniocobeH aHanu3upoBaTh
YPOBEHB IMOATOTOBKU U
YTBEPKICHUS TUIAHOBBIX U
OTYETHBIX JOKYMEHTOB, paboTy
CaMOCTOSTEIBHOTO
CHELHATBFHOTO MOAPA3ICIICHHS
BHYTPEHHETO KOHTPOJIS U
Ipe/ICTaBIeHHE €€ pe3yIbTaToB
BBILIECTOALIEMY PYKOBOJCTBY
KOHOMHYECKOTO cyOheKTa

Pa3paboTka prCK-OpHEeHTHPOBAHHBIX TOJIOBBIX U OTIEPATHBHEIX TIAHOB
paboThl M WX TpEACTaBICHHE HAa YTBEP)KICHHE YIIOJIHOMOYEHHBIM
PYKOBOIMTEISIM, KOHTPOJIb BBIMIOJIHSHUS

dopMmupoBaHHEe MOJIEIM  ayJuTa OpraHHW3alM{, BKIHOYAMONICH
CTPYKTYPHPOBAaHHEIN IepeYeHh 0OBEKTOB ayanuTa (HampuMmep, Ou3Hec-
mporecchl, Om3Hec-QYyHKINH, TMPOEKTHl (MHUIIMATHBBI) OpPTraHM3alInH,
MoJIpa3ieeHNs, OM3HEC-CTUHUIIBI)

Pazpabotka u  peryiaspHoe  OOHOBICHHME  cXeMbl  (KapThl)
B3aUMOJICUCTBHS  CYOBEKTOB CHCTEMBl BHYTPEHHETO  KOHTPOJIS
OpraHu3anuu

Pazpabotka u peryispHoe OOHOBJICHHE METOOUKH IUIAHUPOBAHUS

JCATCIbHOCTH CJ'Iy>K6BI BHYTPECHHECT'O aygnuTa

O61mas Tpy10EMKOCTh Y4eOHOM IPAKTUKU COCTABIISET:

110 OYHO-320YHOM popme 00yueHUs —

|3.e. | 108 |qac. |
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