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YcToliunBoe pa3BuTHE OM3HECA: YIIPaBICHUE U
HampasnenHnocts (mpoduiins) o

COBPEMEHHBIN MapKETHHT
Cpoxk ocBoeHUsT 00pa3oBaTEeIbHON

N roga
IpOTrpaMMBI 10 OYHOU (hopMe 0OydeHUs

®opma(-b1) 00yueHus OYHO-3a09HAS

1.1.  CrnocoOsl poBeIeHUs MPAKTUKH
CTallMOHApHas
1.2.  Cpok# ¥ IPOJOTKUTEIBHOCTh TPAKTUKHU

ceMecTp ¢dbopmMa npoBeieHNsI NPAKTUKH NPOIOJIKUTEIbHOCTH MPAKTHKH

TpEeTHi, IyTEM YepeIOBaHUs C B TEUEHUE CEMECTPa C BBIJICJICHUEM

YETBEPTHIN MEPUOIaMH NTPOBEACHUS OTJIETIbHBIX JHEHN ISl IPOBEACHUS
TEOPETUYECKHUX 3aHATHI MIPAKTUKHU B PACHMCAaHUU YUeOHBIX 3aHITHI

1.3.  Mecro npoBeieHUs ITPAKTUKHU

- B CTPYKTYpPHOM TIIOJpa3J€JICHUN YHUBEPCUTETA, INPEIHA3HAYCHHOM I IIPOBEICHMS
IIPAKTUYECKON MOrOTOBKHU:
. nabopaTopys BHIYUCIUTENbHON TEXHUKU MHCTUTYTa SKOHOMHMKH Y MEHEDKMEHTA

[Ipu HeoOxomumocTH pabodass mporpaMmMa TMPAKTHKH MOXXKET OBITh aJanTHpOBaHA s
YCIIOBHMH POBEIECHUS MPAKTUKK B JUCTAHIIMOHHOM (opmare.

1.4.  ®opma IpoOMENKYTOUHOMN aTTECTALIUU

3a4€CT

1.5.  Mecro npaktuku B cTpykrype OIIOIT

[IpousBonacTBeHHas mpakTtuka. HayuHo-uccienoBaTenbckas pabota 3 OTHOCHTCA K YacTH,
dbopMUpyeMOil y9acTHUKaMH 00pa30BaTEIIbHBIX OTHOIIICHHH.

1.6.  Llenp mpoU3BOACTBEHHON IIPAKTUKH:

—  3aKpeIuIeHHE TEOPETUYECKUX 3HAHWH, MOJYYEHHBIX MPU M3YYEHUHU AucUUIIMH Moayns 1,
Monayns 2, Moayns 3;

—  3aKpeIruieHue HABBIKOB CaMOCTOSITEJILHOTO TPOBEACHMUS HAYYHBIX HCCIIEJI0BaHUM,
MpUOOpETEeHHBIX MpH mnpoxoxaeHuun IlponsBoacTBeHHON mpakTHKU. HayuHo-uccnenoBaTenbekas
pabota 1 u [IpousBoacTBeHHOI nmpakTuku. HayuHno-uccienoBatenbekas padora 2;

—  KoHcyiabTauuu ¢ pykoBoautesnem BKP Ha perymnsipHoii OCHOBE;

— KOHCYJbTAallMM C PYKOBOAMTENIEM MAarucTepcKod MporpaMMbl B paMKax Hay4dHO-
TEXHUYECKOTO CEMUHAPAa;

— Hanucanue pasnenoB BKP;

—  TpuobpeTeHHe MPaKTUYECKUX HaBBIKOB [ OyayIie nmpodeccnoHanbHOM e TEeIbHOCTH.



cI)OpMI/IpyeMI:Ie KOMIICTCHIONH U MHAUKATOPBI JOCTHIKCHUA KOMITCTCHIIUM:

Koa n HaumeHoBaHue

Koa n HaumeHoBaHue

Inanupyemble pe3yJbTaThl

KOMIIETEHIINA HHINKATOPA 00y4YeHHsl P NPOXOKIEHUU
JTOCTHKEHMSI KOMIIETEHIIUM NMPAKTUKHA
InK-3 HUI-TIIK-3.2 OObyJatommiics:

Crnocoben popmupoBath
MapKETHHTOBYIO CTPATETHIO
OpraHu3aIuu

MeTtoibl U3yUYeHUs] BHYTPEHHETO U
BHEILHETO PbIHKA, €r0 MOTEHIHAaNa U
TEHJICHIIUI Pa3BUTHS C yUETOM
COBPEMEHHBIX MapPKETUHTOBBIX
TEXHOJIOTHI

WI-TIK-3.4

BBIHBJ'IGHI/IG HepCHCKTI/IBHBIX
HaHpaBJ’IeHI/Iﬁ COBepI.HGHCTBOBaHI/Iﬂ
MapKeTHHFOBOﬁ JACATCIbHOCTHU

OpF aHU3allunu

— IPOBOJUT CPaBHUTEIBbHBIN aHAIU3
COBPEMEHHBIX MapKETUHIOBBIX
TEXHOJIOTMI U3y4EHUS
MOKYIATEeIbCKUX MPEATIOUYTCHUN 1
YIOBJIETBOPEHHOCTH CIIPOCOM;

— OmIpefenseT AOCTOMHCTBA U
HEAOCTATKU CYILIECTBYIOLIUX
MTOIXOJ0B K OLEHKE MMOTEHIUAlIa
PBIHKA;

— JIEMOHCTPUPYET CIIOCOOHOCTD K
KOHCTPYKTUBHO-KPUTUYECKOU OLICHKE
UHCTPYMEHTOB U METOJI0B
OIpeNIENIEHUs XapaKTepa U TeHACHIUH
Pa3BUTHUS PHIHKA U OPraHU3ALINH;

— IPOBOJUT CPaBHUTEIbHBIA aHAIU3
CYHIECTBYIOIUX MOJXOMI0B K OIIEHKE
MOTEHIUATIbHBIX BO3MOXKHOCTEN
OpraHU3ally U €€ MapKETHHTOBOI
KOMIIETCHTHOCTY,;

— IPUMEHSIET OPUTMHAIIbHBIE TEXHUKHU
U METOBI TPOBEACHUS
MapKETHUHIOBBIX UCCIIEOBaHUI;

O61mas Tpy10EMKOCTh MPOU3BOJCTBEHHOM MPAKTUKH COCTABJISET:

110 OYHO-3209HOH (hopMe 0OyUeHHS — 15

|3.e. | 540 |qac. |
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