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Level of education Master's degree
Field of study/Specialty 38.04.02 Management

Focus (profile)/Specialization Project Management

Duration of completion of the
educational program in full- 2 years
time education

Form of study full-time

The academic discipline "Human Resources Management" is studied in the third semester.
Coursework is not provided.

1.1.  Form of interim assessment

exam
1.2.  The place of the academic discipline in the structure of the OPEP

The academic discipline "Human Resources Management" is a mandatory part of the program.
1.3.  Objectives and planned learning outcomes for the discipline

The objectives of studying the discipline "Human Resources Management" are:

- study of the theoretical foundations of making management decisions using human
resource management concepts;

- acquisition of knowledge and skills in management activities in the field of personnel
planning

— development of students’ competencies established by the educational program in
accordance with the Federal State Educational Standard of Higher Education for a given discipline;
The result of learning in an academic discipline is the students’ masteryknowledge, skills, abilities
and experience of activities that characterize the process of developing competencies and ensure the
achievement of the planned results of mastering the academic discipline.



2

Formed competencies and indicators of achievement of competencies:

Code and name of competence

Code and name of the indicator
achievement of competence

CPC-2
Able to find organizational and managerial
solutions and is ready to take responsibility for
them;

ID- CPC -2.1
Fundamentals of personal and group behavior

CPC -5

Able to use modern information technologies
and software tools to solve professional
problems, including managing large amounts of
data and their intelligent analysis;

ID- CPC -5.1

Using modern information technologies and software tools
to solve communication problems, including the ability to
manage large amounts of data and their intelligent analysis

PC-1

Knowledge of the fundamentals of developing
and implementing the concept of personnel
management, the personnel policy of the
organization, the fundamentals of strategic
personnel management, the fundamentals of
forming and using the labor potential of the
intellectual capital of the organization, an
individual employee and the ability to apply
them in practice

ID-PC-1.2

Methodological foundations of human resource
management of an organization, foundations of
development and implementation of the concept of
personnel management, types of personnel policy, content
of the concept of “labor potential of an organization”,
“labor potential of an employee”.

The total workload of the academic discipline according to the curriculum is:

full-time education -

5 Z.e. 160 hour.
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AHHOTAIIUS PABOYEHN ITPOT'PAMMBbI

YYEFHOH JIHCIITHIT/THHBI
YupasJjieHue epCcoOHATIOM
YpoBeHb 00pa3zoBaHus Maructparypa
Hamnpasnenue 38.04.02 MeHepKMeHT
noarorosku/CrennaiabHOCTb
HanpasieHHoCTb YupasiieHue NpOeKTaMU

(mpoduie)/Creruanu3anus

Cpox ocBoeHUS

o0pa3oBaTebHON POrpaMMbl 2 TOZIa
o 09HOU (hopmMe oOyueHus

dopma 00yyeHust ouHas

YueOHast qUCIUILTHHA «YTIpaBlIeHHUE TIEPCOHATIOMY H3Y4aeTcsi BO TPETHEM CEMECTpE.
KypcoBas paboTa He nperycMoTpeHa

1.4. ®opma NpOMEXYyTOYHOHN aTTECTALUN

J3K3aMCH

1.5.  Mecro yueOHo# nucuuriuHel B cTpykType OITOIT

VYuebnas AUCHUITIIIMHA ((praBJ'IeHI/Ie MNEepCoHaJIOM» OTHOCHUTCA K 00s3aTeNbHON YacTH IIporpaMMmal.

1.6. lenu u mmaHupyemMble pe3yabTaThl 00YUSHHUS 110 AUCIUILTAHE

[ensaMu n3ydeHus: JUCHUIIIMHBL «Y IPaBICHUE TIEPCOHATIOMY SBJISIETCS:

- U3Y4YEHHE TEOPETUYECKUX OCHOB MPHUHATHS YIPaBICHUYECKUX pELIEHUNW Ipu
MCIIOJIb30BaHUU KOHIIETIIIUN YIIPaBICHUS YEIOBEYECKUMHU PECYPCaMU;

- pUOOpeTeHNEe 3HAHUII UM HABBIKOB YIPABIEHYECKOW JEATENILHOCTH B 00JAcTH
KaJIpOBOT'0 TUIAHUPOBAHHUS

- ¢dopmupoBaHre y 00ydarOUIMXCsl KOMIETEHIUH, YCTaHOBJIEHHBIX 00pa30BaTebHON
nporpammoit B cootBeTcTBUU ¢ ®I'OC BO 1o gaHHOM TUCIUTIIIHHE;
Pesynbrarom oOyueHus o yueOHOU TUCIUIUIMHE SBISETCS OBJIaJIeHUE O0yUYAIONTUMUCS 3HAHUSIMH,
YMEHMSIMHM, HAaBBIKAMU M OIBITOM JIEATEIBHOCTH, XapaKTEPU3YIOIIMMU Ipolecc (popMHUpOBaHUS
KOMIIETEHIIMH U 00eCHeunBaloIIUMU JOCTHKEHHE TUIAHUPYEMBIX PEe3yJIbTaTOB OCBOCHUs YueOHOMH
JTUCIUIUINHBI.
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dopMHUpyEMBIE KOMIIETEHIIMN U UHAUKATOPBI JOCTHKEHUS KOMIIETCHIUI:

Koa n HauMeHoBanne KOMIIETEHIIUHT

KO}I N HAUMCHOBAHME HHAUKATOpA
JOCTHKCHHUH KOMIICTCHIIMU

OIIK-2

Cnocoben HaxOJIUTh OpraHu3alMOHHO-
YIIPaBJICHYECKHUE PEIICHUS U TOTOB HECTH 33 HUX
OTBETCTBEHHOCTH;

WJI-OTIK-2.1
OCHOBLI JIMYHOCTHOI'O U l"pyr[HOBOI‘O IIOBCACHUSA

OIIK-5
CriocobeH  HCIONB30BaTh  HpPU  PEIICHUH
npodecCHOHANBHBIX ~ 3aJad  COBpPEMEHHbBIE

WH(OPMAITMOHHBIE TEXHOJIOTHH U MTPOTPaMMHBIC
CPEICTBa, BKJIIOYas YIPABICHHE KPYHMHBIMHU
MaccHBaMHU AAaHHBIX M HMX HWHTEJUICKTYaJIbHBIN
aHaIIun3;

WJI-OTIK-5.1
I/ICHOJ'II:GOBaHI/Ie 1L peIHeHI/ISI KOMMyHI/IKaTI/IBHI)IX 3aga4
COBpeMCHHLIX I/IH(bOpMaLH/IOHHI)IX TCXHOHOI‘I/II‘/'I nu

nporpaMMHBIX CPEACTB, BKIIOYAKOIINWX BO3MOXHOCTHU
ypaBJICHUA KPYIHBIMA MaCCHUBAMU J[JAaHHBIX W HX
HUHTCJIJICKTYAJIbHOI'O aHaJIn3a

[K-1

3HaHHEe OCHOB pa3padOTKH M peaau3amnun
KOHILIETIIIMY YIIPABJICHUS IIEPCOHATIOM, KaApOBOM
MIOJIUTUKU OpraHU3allku, OCHOB
CTPATETMYECKOT0  YIPAaBICHUS  IIEPCOHAJIOM,
OCHOB  (OpMHPOBaHHsI W  HCIOJIH30BaHUS
TPYLOBOIO IIOTEHIUANa HWHTEILIEKTYaIbHOIO
KaluTajla OpraHu3alyy, OTAeFHOrO paboTHUKA
1 YMEHUE NPUMEHATh UX Ha MPAKTUKE

NA-TIK-1.2

MeTto0510THYECKHE OCHOBBI YIIPaBIECHUS
YeJIOBEYECKUMHU PECypCcaMu OpraHu3allui, OCHOBBI
Pa3paboTKH U peanr3aluy KOHUEIHH YIIPaBIeHUS
NEPCOHAJIOM, BUBI KaJPOBOW MOJUTHUKH, COJIEpPIKaHUE
MIOHATHUS «TPYAOBOM MOTEHIIMAT OpraHU3aII»,
«TPYAOBOU MOTEHLMAT PAOOTHUKAY.

O6mas Tpy10EMKOCTh Y4eOHON AUCIMILTUHBI 10 y4eOHOMY TUIaHY COCTaBIISIET:

1o 04HOM opme 00yUeHus —

5 3.e. 160 gac.




