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1. GENERAL INFORMATION

The academic discipline "Human Resources Management" is studied in the 3rd semester.
Coursework/course project— not provided.

1.1.  Form of interim assessment:
exam
1.2.  The place of the academic discipline in the structure of the OPEP

The academic discipline "Human Resources Management" is a mandatory part of the program.
The basis for mastering the discipline/module are the learning outcomes from previous disciplines
and practices:
- Strategic management;
- Strategic and tactical planning in project management;
- Enterprise management;
- Design and reengineering of business processes of enterprises;
The learning outcomes for the academic discipline are used in studying the following disciplines and
completing practical training:
- Scientific and technical seminar (Credit with assessment for module “Module 47);
- Industrial practice. Research work 4;
- Industrial practice. Pre-graduation practice;
- Preparation for the defense procedure and defense of the final qualifying work.

2. OBJECTIVES AND PLANNED LEARNING OUTCOMES IN THE
DISCIPLINE

The objectives of studying the discipline "Human Resources Management" are:

— study of the theoretical foundations of making management decisions using human
resource management concepts;

— acquisition of knowledge and skills in management activities in the field of personnel
planning

— development of students’ competencies established by the educational program in
accordance with the Federal State Educational Standard of Higher Education for a given discipling;
The result of learning in an academic discipline is the students’ masteryknowledge, skills, abilities
and experience of activities that characterize the process of developing competencies and ensure the
achievement of the planned results of mastering the academic discipline.

2.1. Formed competencies, indicators of achievement of competencies, correlated with
the planned learning outcomes in the discipline:

Code and name of the indicator Planned learning outcomes

Code and name of competence . e
achievement of competence by discipline
CPC-2 ID-CPC-2.1 - models teamwork, identifies
Able to find organizational and | Fundamentals of personal and group | knowledge necessary for
managerial solutions and is behavior qualitative analysis
ready to take responsibility for - has the skills to conduct
them; individual and collective
scientific research
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Code and name of competence

Code and name of the indicator
achievement of competence

Planned learning outcomes
by discipline

CPC -5

Able to use modern information
technologies and software tools
to solve professional problems,
including managing large
amounts of data and their
intelligent analysis;

ID- CPC-5.1

Using modern information
technologies and software tools to
solve communication problems,
including the ability to manage large
amounts of data and their intelligent
analysis

- uses structured arrays of
information when solving
communication problems.

- accumulates and
systematizes information
required for managing large
amounts of data and their
intellectual analysis.

PC-1

Knowledge of the fundamentals
of developing and implementing
the concept of personnel
management, the personnel
policy of the organization, the
fundamentals of strategic
personnel management, the
fundamentals of forming and
using the labor potential of the
intellectual capital of the
organization, an individual
employee and the ability to
apply them in practice

ID-PC-1.2

Methodological foundations of
human resource management of an
organization, foundations of
development and implementation of
the concept of personnel
management, types of personnel
policy, content of the concept of
“labor potential of an organization”,
“labor potential of an employee”.

- systematically substantiates
proposals for the development
and implementation of the
organization’s personnel
policy;

- knows how to develop
professional programs for
personnel development, taking
into account the personal and
psychological characteristics
of the subjects of activity

3. STRUCTURE AND CONTENT OF THE ACADEMIC
DISCIPLINE/MODULE

The total workload of an academic discipline/module according to the curriculum is:

full-time education -

5 Z.e.

160 hour.

3.1.

time and part-time education)

The structure of the academic discipline for students by type of classes (full-

Structure and scope of the discipline
Contact classroom work, Independent work of the student,
hour hour
; 5
o) » X
R 3 D = —- O e
Volume of discipline by £ L 3 a E - g < =
semesters = 3 | 3 S 'S -3 =t <
Ec| 5 < o = = SRC) o 15
- 2| 3 a | s S © S5 22 g2
sZlS| £ lg |8, |s gy 2 | 55
(%) — p - LS S
EZ|T| £ |85(83|83| E3 g5 | 8¢
gl 8 K] coc | Sc| ac ITINS) £5 € 3
3rd semester exam|160| 18 27 67 48
Total: 160| 18 27 67 48




3.2.

The structure of the academic discipline for students by sections and topics of the discipline: (full-time education)

Planned (controlled)
results of
development:

Types of educational work

Independen

Types and forms of control measures that,
taken together, ensure current monitoring

4 of academic performance;
code(s) of the Contact work § S| formsof intermediatlz control of academic
competence(s) being = performance
formed and Name of sections, topics;
indicators of form(s) of midterm assessment = = -
competence = - = =
achievement < _ E =2 5| _2
e < < eg s < o
2 S8 | €53 S
| oo -z 2 o s
3rd semester
CPC -2 Section I. The essence of personnel management
ID- CPC -2.1; Topic 1.1 Concept and essence of human resource management. Forms of current control
CPC-5 Practical lesson No. 1.1. Personnel and management activities. 3 under section I:
ID- CPC-5.1; Topic 1.2. Evolution of approaches to personnel management. oral survey,
PC-1 Practical lesson No. 1.2. History of changes in approaches to 3 discussion;
ID-PC-1.2; human resource management. Personnel management according presentation
to F. Taylor, A. Fayol, innovative approaches.
Topic 1.3. The concept of human capital.
Practical lesson No. 1.3 Human capital as an asset of society. 3
Topic 1.4. Human resource planning.
Practical lesson No. 1.4. Goals and objectives of human capital 3
planning
CPC -2 Section I1. Human resources and social environment Forms of current control
ID- CPC -2.1; Topic 2.1 Sociocultural features of human resource under section I1:
CPC -5 management. oral survey,
ID- CPC -5.1; Practical lesson No. 2.1 3 discussion,
PC-1 Personnel and cross-cultural communication. presentation
ID-PC-1.2; Topic 2.2. The role of the human factor in the innovative
development of society.
Practical lesson No. 2.2. Personnel as a reflection of innovative 3
development.
Topic 2.3. Theory and practice of labor potential management.




Planned (controlled)

Types of educational work

Types and forms of control measures that,

=
. FeSIU“S of = taken together, ensure current monitoring
evelopment: L of academic performance;
Contact work ST = . . ’ .
corrfgéjteeﬁzz&fs;ziing W T 2 3| formsof intermediate control of academic
—_— e O
formed and Name of sections, topics; performance
indicators of form(s) of midterm assessment = = -
competence 2 = z . 3
achievement < _29 22 8| _<
(7} = d -
8 | By | 23| &2
3 | 88 | E3£| BE
Practical lesson No. 2.3. Human resources management and 3 9
development of labor potential.
Topic 2.4. Potential risks in human resource management. 2
Practical lesson No. 2.4. Problem solving and overcoming risks 3 9
in personnel management.
Topic 2.5. Staff motivation. 2
Practical lesson No. 2.5. Basic theories, tasks and methods of 3 9
motivation.
Exam 48 Ticket exam
TOTAL for the third semester 18 27 160 | Exam




3.3.  Brief summary of the academic discipline
No. pp Netire & tt?]isdeicst(;?pnli?]gd e Section Contents (Topics)

Section | The essence of personnel management

Topic 1.1 The concept and essence of The concept of personnel, human resources, human capital.
human resource management. | Personnel as an object of management. Personnel in

management activities.

Topic 1.2. Evolution of approaches to Evolution of scientific views on the concept of "human
personnel management. resources". Approaches of F. Taylor, A. Fayol to personnel

management.  Innovative approaches to personnel
management, the role of modern technologies in human
resource management.

Topic 1.3. The concept of human capital. | Intellectual capital and problems of its understanding.
Prospective directions of management activity in the system
of human capital regulation. Reproduction of trust in the
system of industrial relations.

Topic 1.4. Human resource planning. The essence, goals and objectives of human resource
planning. Theoretical foundations of strategic planning in
human resource management. Management in the
management system of organizations and resource provision.

Section |1 Human resources and social environment

Topic 2.1 Sociocultural features of Characteristics of human capital. Dialogue of cultures.
human resource management | Sociocultural factors of management in society. Stereotypes

of human behavior and cross-cultural relations.

Topic 2.2 The role of the human factor in | Innovative component of human development of society.
the innovative development of | Digital society and human resources. Audit of human
society. resources.

Topic 2.3 Theory and practice of labor Content and understanding of labor potential in society. Main
potential management. directions in the development of the theory of labor potential.

Information aspects of the development of labor potential in
the personnel management system.

Topic 2.4 Potential risks in human Classification of human resource management risks. Risks
resource management. and modern society. Risk and threat management in the labor

sphere.

Topic 2.5 Staff motivation. Motivation of labor. Motivation tasks. Motivation methods,

psychological methods. Motivation and reward system.
Motivation theories.

3.4.

Organization of independent work of students

Independent work of a student is a mandatory part of the educational process, aimed at
developing readiness for professional and personal self-education, designing a further educational
route and professional career.

Independent work of students in the discipline is organized as a set of classroom and
extracurricular activities and works that ensure successful mastery of the discipline.

Independent classroom work of students on the subject is performed during classes under the
guidance of the teacher and according to his/her assignment. Independent classroom work of students
is included in the total amount of time allocated by the curriculum for classroom work and is regulated
by the schedule of classes.

Extracurricular independent work of students is planned educational, research, practical work
of students, carried out outside of class time on assignment and under the methodological guidance
of the teacher, but without his direct participation, and is not regulated by the schedule of classes.

Extracurricular independent work of students includes:
preparation for practical classes and exams;
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- study of textbooks, teaching aids, scientific publications;
- annotation of educational and scientific publications;
- taking notes from educational and scientific publications.

Independent work of students with the participation of a teacher in the form of other contact
work is not provided.

Topics that are fully or partially assigned to independent study with subsequent control are
not provided.

3.5.  Application of e-learning, distance learning technologies

The implementation of the academic discipline program using e-learning and distance
learning technologies is regulated by the current local acts of the university.

Educational activities are partially carried out on an online platform through the use of
educational and methodological electronic educational resources:

usage volume, inclusion in the
EO anngOT Lepaif =0 En DEr hour educational process
education educational and methodological electronic 18 organization of
with web support educational resources of the University of independent  work  of
the 1st category students




8

4. LEARNING OUTCOMES IN THE DISCIPLINE,CRITERIAASSESSMENT OF THE LEVEL OF DEVELOPMENT OF
COMPETENCIES, SYSTEM AND SCALE OF ASSESSMENT

4.1.  Correlating planned learning outcomes with levelsformation of competencies.

. |—|9Ve|5 Oft . -{/Oltgé DOi_nttS Rating on alfive-point Indicators of the level of formation
evelopment o -poin scale . .
compeptence(s) SYStEm based on the results of universal(s) general professional competencies professional(s)
based on the current and interim competence(s) : competence(s)
results of assessments CPE 2 PO )
R ID- CPC -2.1; ID-PC-1.2;
interim CPC -5
assessments ID-CPC 5.1,
high Great Student: Student:
- presents educational material in a — analyzes and systematizes the studied
comprehensive and logical manner, material with a justification for the
knows how to connect theory with relevance of its use in the field of
practice, copes with solving application;
professionally oriented problems of a | — generalizes the problematic issues of
high level of complexity, and correctly | modern human resource management
justifies the decisions made; theory, taking into account knowledge of
- is freely oriented in educational and | theory and practice.
professional literature; — has knowledge of the theoretical material
provides detailed, comprehensive, of the discipline while performing practical
professionally competent answers to tasks:
guestions, including additional ones
elevated Fine Student: Student:
- presents the studied material in — presents the educational material on the
sufficient detail, competently and to the | subject quite fully, theoretically justifies
point, presents and reveals the main the decisions made; demonstrates an
concepts in thesis form; understanding of the use of various
- allows for isolated minor errors; methods in solving practical problems of a
- is well versed in educational and professional nature.
professional literature;




- the answer reflects knowledge of
theoretical and practical material,
without allowing for significant
inaccuracies.

base satisfactorily Student: Student:
- demonstrates theoretical knowledge - demonstrates knowledge of basic material
of the main educational material of the | that is superficial and makes gross factual
discipline to the extent necessary for errors;
further mastering of the OPOP; - cannot fully substantiate patterns and
- demonstrates fragmentary knowledge | principles, explain facts, ideas about
of the basic educational literature on interdisciplinary connections are weak;
the discipline;
- the answer reflects knowledge at a
basic level of theoretical and practical
material in the volume necessary for
further study and upcoming work in the
field of study.
short unsatisfactory Student:

— demonstrates fragmentary knowledge of theoretical and practical material, makes gross errors
when presenting it in classes and during midterm assessment;

— experiences serious difficulties in applying theoretical principles when solving practical problems
of a professional nature of a standard level of complexity, and does not possess the necessary
skills, techniques, and terminology for this.

S. ASSESSMENT TOOLS FOR CURRENT PROGRESS MONITORING AND INTERIM CERTIFICATION, INCLUDING

INDEPENDENT WORK OF STUDENTS

When monitoring the independent work of students, ongoing monitoring and midterm assessment in an academic discipline, the level of development of
students’ competencies and planned learning outcomes in the discipline specified in Section 2 of this program is checked.

5.1.  Forms of current monitoring of academic performance, examples of typical tasks:
A Forms of current control Examples of typical tasks CMFEETEES 9EITE
pp developed
1. | Oral survey on topic 1.1. 1. Explain the content of human resources. CPC -2
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M Forms of current control Examples of typical tasks CRmPEEEES e
pp developed

2. What is the qualification of the employee? ID- CPC -2.1,
3. What is a social group? CPC-5
4. What are the main functions of the personnel development subsystem? ID- CPC -5.1;
5. Which method of personnel management is characterized by a direct nature of influence? PC-1
6. What should be understood by staff turnover? ID-PC-1.2
7. What is the recruitment process?
8. What dimension does the product (result) of personnel management have?
9. What does top-level management involve?
10. Which management action does not relate to the functions of personnel management?
11. What documents regulate the activities of management in the HR sphere?
12. To the unity of which subsystems does personnel work come down?
13. What are the features of human resource management in modern conditions?
14. What is the main purpose of the HR department?

2. | Discussion on topic 1.1. 1. Communication noise in management. CPC -2
2. Coded speech communications. ID- CPC -2.1;
3. Types of communications in personnel management. CPC-5
4. Verbal communications as a factor in human resource management. ID- CPC-5.1;
5. Non-verbal communication as a factor in human resource management. PC-1
6. Non-verbal indicators of lying in human resource management. ID-PC-1.2
7. Image in management and human resource management.
8. The sphere of individual space.

3. | Carrying out a case study Case for discussion: CPC -2

and conducting a The need for human resource audit is the result of understanding that the sphere of personnel | ID- CPC -2.1;
discussion on topic 2.2 management requires specialized knowledge. Audit allows to detect and eliminate weak points | CPC -5

in the personnel management system before they significantly affect the survival of the | ID- CPC -5.1;
organization when the external situation on the market changes. Therefore, audit, in particular | PC-1
internal, should be used as a management tool. ID-PC-1.2

Based on the problem areas, expectations, professional and individual values, as well as the
potential of employees identified during the human resources diagnostics, recommendations
are given for organizing targeted events aimed at further development and improvement of the
organization’s human resources potential.

The HR audit data provides an assessment of the extent to which the organization uses key
HR approaches and how well they are implemented. When determining your rating, also
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No.

pp

Forms of current control

Examples of typical tasks

Competencies being
developed

consider how other managers and employees would rate the same activities. The total score
will indicate the main area of action aimed at improving HR in your organization.
Instructions: For each item, rate it on the following scale:

Very good(complete, fluid and well executed) — 3 points

Adequate(requires only a small update) - 2 points

Weak(requires major improvements, changes) — 1 point

Basically it doesn't exist- 0 points

Give your opinion on the following topics (in writing).l. Compliance with legal
requirements of human resource management practicel. Requirements for equal
employment opportunities for groups of workers distinguished by their labor
potential.2. Immigration reform.3. Safety.4. Legislation on wages and working
hours.5. Formulations of at-will employment.6. Protection of rights.7. Personnel
reporting.

Tasks and questions for discussion.

Describe and discuss the major functions performed by managers: planning,
organizing, personnel management, directing, and controlling. Show how these
functions constitute the management process.

1. Planning: setting goals and standards, developing rules and sequences of actions,
developing plans and forecasting some possibilities in the future.

2. Organization: setting specific tasks for each subordinate, dividing into departments,
delegating some powers to subordinates, developing channels for management and
transmission of information, coordinating the work of subordinates.

3. Human Resources (Personnel) Management: deciding on the standard for suitable
candidates, selecting suitable employees, selecting employees, setting performance
standards, compensating employees, evaluating job performance, counseling
employees, training and developing employees.

4. Management: resolving the issue of how to make employees do their work,
providing moral support, motivating subordinates.

5. Control: setting standards such as sales quota, quality, productivity level, checking
compliance of work performance with these standards, adjusting them if necessary.
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5.2.  Criteria, scales for assessing current monitoring of academic performance:

Name of the
assessment tool Rating scales
(control and luati -
assessment Evaluation criteria
measure) 100-point system Five-point system
Oral survey During the survey, the student demonstrated deep knowledge of the essence of the 5
problem, and full answers were given to all questions.
The student reasons correctly, gives correct answers, but makes minor inaccuracies. 4
The student is familiar with the material and has a command of professional 3
terminology.
During the survey, the student was unable to give correct answers to the questions asked. 2
Discussion During the discussion, the student demonstrated deep knowledge of the essence of the 5
problem and gave complete answers to additional guestions.
The student reasons constructively, gives correct answers, but makes minor inaccuracies 4
The student is familiar with the material, but has difficulty answering additional 3
guestions
The student makes fundamental mistakes during the discussion 2
Presentation During the presentation, the student demonstrated deep knowledge of the essence of the 5
problem and gave full answers to additional questions.
During the presentation, the student reasoned constructively, gave correct answers, but 4
made minor inaccuracies.
The student is able to navigate the presentation material, but has difficulty answering 3
additional questions.
The student makes significant errors during the presentation 2
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5.3. Interim assessment:

Form of interim
assessment

Standard test assignments and other materials
to conduct interim certification:

Competencies
being developed

Exam:
in written and oral form
by tickets

Questions to prepare for the exam:

Definition of the concepts “personnel, human capital”, “human resources” and their essence.
Personnel as an object of management. The role of personnel in management activities.
Evolution of scientific views on personnel management.

F. Taylor's approach to personnel management.

A. Fayol's approach to personnel management.

Innovative approaches to personnel management in modern practice.

The essence of intellectual capital. The importance of intellectual capital for an organization.
Goals and objectives of human resource planning.

Theoretical foundations of strategic planning in human resource management.

10. Sociocultural features of personnel management.

11. The content of the concept "labor potential”. Significance for personnel management.

12. The main directions of development of the theory of labor potential.

13. The role of risks in personnel management. Characteristics of risks.

14. The impact of information technology on the development of labor potential.

15. The influence of modern society on the emergence of risks in the labor sphere.

16. Methods of managing risks and threats in the labor sphere.

17. Labor motivation. Definition, essence. Main tasks.

18. Methods of staff motivation.

19. The role of the motivation and reward system in personnel management.

20. Theories of personnel motivation.

21. Human resources audit, its objectives.

22. The influence of cross-cultural relations on personnel management in international companies.
23. "Hard" and "soft" approaches to personnel management.

24. The role of stereotypes of human behavior in personnel management.

CoNoOA~WNE

Standard form of examination ticket:

CPC -2

ID- CPC -2.1;
CPC -5

ID- CPC -5.1;
PC-1
ID-PC-1.2
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FSBEI HE ""RSU named after. A.N. Kosygina"

Department of Economics and Management
Direction of training: 38.04.02 Management
Mode of study: full-time Well2

Examination ticket No. 1
in the discipline ""Design and reengineering of business processes of enterprises™

Competencies being developed Questions
OPK-2 ID-OPK-2.1; 1. Definition of the concepts “personnel, human
OPK-5 ID-OPK-5.1; capital”, “human resources” and their essence.
PC-1ID-PC-1.2
OPK-2 ID-OPK-2.1; 2. «Hard and soft approaches to personnel
OPK-5 ID-OPK-5.1; management.
PC-1ID-PC-1.2

The ticket has been reviewed and approved.
at a department meeting
" " December 2025

Head of Department

5.4.

Criteria and assessment scales for midterm assessment of an academic discipline:

Form of interim assessment

Rating scales

Evaluation criteria

Name of the assessment tool

100-point system

Five-point system

Exam:
in written and oral form by tickets

Student:
— demonstrates knowledge that is deep and meaningful, gives a complete
and comprehensive answer to both the main questions of the ticket and

5
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Form of interim assessment

Name of the assessment tool

Evaluation criteria

Rating scales

100-point system Five-point system

additional ones;

—  fluently uses scientific concepts, conducts dialogue and engages in
scientific discussion;

—  capable of integrating knowledge on a specific topic, structuring an
answer, analyzing the provisions of existing theories, scientific schools, and
directions on the issue of the ticket;

— logically and convincingly reveals the problem proposed in the ticket;
—  freely completes practical tasks provided for by the program,
demonstrates systematic work with primary and additional literature.

The answer does not contain factual errors and is characterized by depth,
completeness, confidence of judgments, and is illustrated by examples,
including from personal practice.

Student:

— demonstrates sufficient knowledge of the educational material, but
makes minor mistakes that he is able to correct independently, thanks to a
leading question;

—  the presentation of the question is not structured logically enough;

— successfully completes practical tasks of medium complexity, actively
works with the main literature,

— demonstrates, in general, a systematic approach to solving practical
problems, to independently replenishing and updating knowledge in the
course of further educational work and professional activity.

The answer discloses the contents of the ticket, and contains inaccuracies in
the answers to additional questions.

Student:

—  showsknowledge that is superficial and allows for individual mistakes;
—  the logic of presentation is broken, the understanding of
interdisciplinary connections is weak;
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Form of interim assessment

Name of the assessment tool

Evaluation criteria

Rating scales

100-point system Five-point system

—  copes with the practical tasks provided by the program, is familiar with
the main literature recommended by the program, allows for errors and
mistakes in theoretical answers and during practical work.

The content of the ticket is disclosed, there are inaccuracies in the answers
to the main and additional questions, the answer is of a reproductive nature.

The student discovers significant gaps in knowledge of the basic
educational material and makes fundamental mistakes in completing the
practical assignments provided by the program.

Most of the additional questions on the exam content are difficult to answer
or are not answered correctly.
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5.5.  System for assessing the results of current monitoring and interim certification.

The student's grade for the course is given based on the results of the current and midterm
assessments.

Form of control 100-point system Five-point system
Current control:
- oral survey 2-5
- discussion 2-5
- presentation 2-5
Total for the semester Great
exam Fine

satisfactorily
unsatisfactory

6. EDUCATIONAL TECHNOLOGIES

The implementation of the program involves the use of the following educational technologies
in the learning process:

- problem lecture;

- group discussions;

- searching and processing information using the Internet;

- distance learning technologies;

- application of e-learning;

- use of video materials and visual aids in lectures;

- learning in cooperation (team, group work);

7. PRACTICAL TRAINING

Practical training within the framework of the academic discipline is implemented during a
practical lesson, which provides for the participation of students in the performance of individual
elements of work related to future professional activities:

- case on topic 2.2 “The role of the human factor in the innovative development of

society”.

8. ORGANIZATION OF THE EDUCATIONAL PROCESS FOR PERSONS
WITH DISABILITIES

When teaching people with disabilities and the disabled, approaches are used that promote the
creation of a barrier-free educational environment: differentiation and individual learning
technologies, the use of appropriate methods for working with people with disabilities, the use of
distance communication tools, additional individual consultations on the theoretical issues being
studied and practical classes, and assistance in preparing for midterm assessment.

If necessary, the course work program can be adapted to provide the educational process for
individuals with disabilities, including for distance learning.

Educational and assessment materials are presented in forms accessible for study by students
with special educational needs, taking into account the nosological groups of disabled people:

To prepare for an answer in a practical lesson, students with disabilities have an average
increase in preparation time compared to the average preparation time of a regular student.

For students with disabilities or limited health capabilities, the form of current and
intermediate assessment is established taking into account individual psychophysical characteristics
(orally, in writing on paper, in writing on a computer, in the form of testing, etc.).
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Midterm assessment in a discipline can be carried out in several stages in the form of a
midterm assessment upon completion of the study of individual topics of the discipline. If necessary,
the student is given additional time to prepare an answer for the test or exam.

In order to implement procedures for ongoing monitoring of academic performance
and midterm assessment of students, assessment tools are created, if necessary, that are adapted for
individuals with disabilities and allow for the assessment of their achievement of the learning
outcomes planned in the main educational program and the level of development of all competencies
stated in the educational program.

9. LOGISTIC AND TECHNICAL SUPPORT OF DISCIPLINE

Material and technical support of the discipline when teaching using traditional teaching
technologies.

Names of classrooms, laboratories, workshops,
libraries, gyms, rooms for storage and preventive
maintenance of educational equipment, etc.

Equipment of classrooms, laboratories, workshops,
libraries, gyms, storage facilities and maintenance of
educational equipment, etc.

119071, Moscow, Maly Kaluzhsky Lane, Buildi

ng 1, Building 2

auditoriums for conducting lecture-type classes

set of educational furniture,

technical teaching aids used to present educational
information to a large audience:

— laptop;

— projector

auditoriums for laboratory and practical classes,
practical training classes, group and individual
consultations, ongoing monitoring and midterm
assessment

set of educational furniture,

technical teaching aids used to present educational
information to a large audience:

— laptop,

projector

chalk board:;

technical teaching aids used to present
educational information to a large audience

Rooms for independent work of students

Equipment of premises for independent work of
students

library reading room:

computer equipment;
connection to the Internet

Logistics and technical supportacademic
distance learning technologies.

discipline when teaching using e-learning and

Necessary equipment Parameters

Technical requirements

Personal Web browser Software version not lower than: Chrome 72,
computer/laptop/tablet, Opera 59, Firefox 66, Edge 79,
camera, Yandex.Browser 19.3
microphone, operating system Software version not lower than: Windows 7,
speakers, macOS 10.12 "Sierra", Linux
Internet access Webcam 640x480, 15 fps

Microphone any

Speakers (speakers or any

headphones)

Network (Internet)

Constant speed of at least 192 kbps

Technological support for the implementat

ion of the program is carried out using elements of

the electronic information and educational environment of the university.
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10. EDUCATIONAL, METHODOLOGICAL AND INFORMATIONAL SUPPORT OF THE ACADEMIC DISCIPLINE

Type of

blicati EBS website address Number of
Item . L pUlalEe s Year or an electronic resource (filled copies in the
No. Author(s) Title of the publication (ﬁzt:&;k, Publishing house s o out for publications in University
’ electronic form) library
manual, etc.)
10.1 Basic literature, including electronic publications
1 Deineka A.V., Human Resource Management Textbook Dashkov and K 2020 https://znanium.com/catalog/docume No
Bespalko V.A. nt?id=358506
2 Lifshits A.S. Human Resource Management: Study guide RIOR 2018 https://znanium.com/catalog/docume No
Theory and Practice nt?id=158966
3 Gerchikova I.N. Management Textbook UNITY 2017 https://znanium.com/catalog/docume No
nt?id=114981
10.2 Additional literature, including electronic publications
1 Asaliev A.M. Economics and Human Study guide NIC INFRA-M 2022 https://znanium.com/catalog/docume No
Vukovich G.G., Resource Management nt?id=399911
Stroiteleva T.G.
2 Armstrong Michael, | Human Resource Management | Textbook Peter 2018 https://znanium.com/catalog/docume No
Taylor Steven Practice nt?id=379267
10.3 Methodological materials(instructions, recommendations for mastering the discipline (module) of the authors of the A.N. Kosygin Russian State University)
1 Puryskina V.A., Economics and sociology of . M.: RSU im. A. N. Local University Network
Radko S.G. labor Study guide Kosygina 2019 No
1 Prishlyak E.A. Human capital of the Study guide M.: RSU im. A. N. 2019 Local University Network No

organization

Kosygina
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11. INFORMATION SUPPORT FOR THE EDUCATIONAL PROCESS

11.1. Electronic library resources, information and reference systems and professional

databases:
No. pp | Electronic educational publications, electronic educational resources
1. EBS "Lan"http://www.e.lanbook.com/
2. "Znanium.com” of the scientific publishing center "Infra-M"
http://znanium.com/
3. Electronic publications of "RSU named after A.N. Kosygin™ on the platform of the
electronic library system "Znanium.comhttp://znanium.com/
4. Educational platform "Urait" https://urait.ru/
Professional databases, information reference systems
1. Rosstat, regions of Russiahttps://rosstat.gov.ru/folder/210/document/13204

11.2. Software List

Details of the supporting document/ Freely

Nep/p Software distributed

contract No. 18-EA-44-19 dated

1. Windows 10 Pro, MS Office 2019 05/20/2019

Adobe Creative Cloud 2018 all Apps
(Photoshop, Lightroom, Illustrator, InDesign,
2. XD, Premiere Pro, Acrobat Pro, Lightroom
Classic, Bridge, Spark, Media Encoder,
InCopy, Story Plus, Muse, etc.)

contract No. 18-EA-44-19 dated
05/20/2019

3 Project Expert 7 Standard contract No. 17-EA-44-19 dated

14.05.2019
) contract No. 17-EA-44-19 dated

4. Alt-Finances 14.05.2019
contract No. 17-EA-44-19 dated

5. Alt-Invest 14.05.2019
) . contract No. 17-EA-44-19 dated

6. Indigo Test Preparation Software 14.05.2019

7. Windows 10 Pro, MS Office 2019 contract 85-EA-44-20 dated 12/28/2020

8 Office Pro Plus 2021 Russian OLV NL Acad |[contract No. 60-EA-44-21 dated

' AP LTSC 10.12.2021
0. Microsoft Windows 11 Pro contract No. 60-EA-44-21 dated

10.12.2021



http://www.e.lanbook.com/
http://znanium.com/
http://znanium.com/
https://rosstat.gov.ru/folder/210/document/13204
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RECORD SHEET OF UPDATES TO THE WORKING PROGRAM OF THE
ACADEMIC DISCIPLINE

The following changes/updates were made to the working program of the academic discipline
and approved at a meeting of the department:

No. year of RPD nature of changes/updates minutes number
pp update with section indication and meeting date
departments
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MuHHCTEepCTBO HAyKH M BhICIIEro oOpa3zoBanus Poccuiickoit deneparuu
DenepanbHOE rOCyIapCTBEHHOE OI0KETHOE 00pa30BaTEeIbHOE YUPEKICHHIE
BBICIIIET0 00pa3oBaHus
«Poccuiicknii rocynapcrBeHHbli yHuBepcuTeT UM. A.H. Kocbirnna
(Texnonoruu. Jlu3zaiin. MickyccTBo)»

Nuctutyr Marucrparypa

Kadenpa DKOHOMUKHA U MEHEHKMEHTA

PABOYAS NIPOI'PAMMA
YUYEBHOMU JUCHHUIIJINHBI
YupasjieHHue nNepcoHaJIOM
YpoBeHb 00pa3oBaHUs Marwuctpatypa
HamnpaBneHnue moarotroBku 38.04.02 MeHeKMEHT

Hampasnennocts (mpoduns)  YrpaBieHUE MPOEKTaMU

Cpok ocBoeHHUSs

o0pa3oBaTebHOM

. 2 rona
MPOrpaMMBbI IO OYHOM opme
o0ydeHus
dopma(-b1) 00yueHUs OuHas

PaGouass mporpamma yueOHOW IUCHUIUIMHBI «YTIpaBJICHHE TEPCOHAIIOM» OCHOBHOMU
npo¢eCCHOHAIBHOW  00pa30BaTEIbHOM TPOTPaMMBbl BBICIIETO OOpa30BaHMs, PACCMOTpPEHA U
onoOpeHa Ha 3aceaHuy Kadeapsl, TPOTOKOT Ne

Pazpabotunk paboueil mporpaMMbl yueOHOH TUCIUITITMHBL:

[Tpodeccop C.I'. Pagpko

3aBenyromuii kadeapoii: C.I'. Pagpko



12. OBIIME CBEJEHUASA

VYyeOHas qucuuIuinHa « Y IpaBJIeHuE IEPCOHAIOM) U3Yy4aeTcs B 3 ceMecTpe.
KypcoBast paboTa/KypcoBOi IPOEKT — HE IPEAYCMOTPEHBI.

12.1. ®dopma npoOMEKXKyTOYHOW ATTECTAIMH:

9K3aMCH

12.2. Mecto yueOHOM nuctuIuInHbl B cTpykType OITOIT

YyeOHast qucuuIUInHA « Y IPaBIICHUE TIEPCOHAIOMY OTHOCHUTCS K 0053aTeIbHON YacTH IPOTPAMMBI.
OCHOBOM IS OCBOGHUS  JUCHUUIUIMHBI/MOMYJSL  SBISIOTCS  pe3yJbTaTbl  OOYYEeHHS 11O
MPEAECTBYIOIIUM JUCLUIUIMHAM U MPAKTUKAM:
- Ctparernyeckuii MEHE)KMEHT;
- CTparernyeckoe U TaKTUYECKOe IJIaHUPOBAHUE B IPOSKTHOM MEHEIKMEHTE;
- MeHeKMEHT NIpeANPUATHH
- [IpoexTupoBanre U PEMH>KUPUHT OM3HEC-TIPOIIECCOB MPEITPUITHH;
Pesynbratel 00yueHHS 1O Y4eOHOM TUCIUIUIMHE, HCIOJB3YIOTCS MPU H3YYEHHUU CIEIYIOIINX
JUCLIUIUIMH Y MIPOXOKICHHS TPAKTHUK:

- Hayuno-Texuudeckuii cemunap (3ader ¢ OleHKO# 1Mo MOAyI 0 «Moayib 4»);

- [IpousBocTBeHHas pakTHKa. HaydaHo-uccnenoBarensckas padora 4;

- [IpousBoicTBeHHAs MpakTUKa. [IpeaaumnaoMHas NpakTUkKa;

- [ToaroroBka K mporeaype 3aiiThl U 3alIUTa BBITYCKHON KBaTU(UKAITMOHHONW PaOOTEHI.

13.  LEJIU U IVIAHUPYEMBIE PE3YJIbTATBI OBYUYEHUS [IO
JTUCHUIJIMHE

LensMu n3yyeHus: JUCHUILTUHBI « Y TpaBiIeHUE TIEPCOHATIOM) ABIISIETCS:

— M3y4eHUE TEOPETUYECKUX OCHOB TPUHSATHS YIPABICHUECKUX PEIICHUN TMpu
MCIIOJIb30BaHNUU KOHILIETILIMI YIIPaBJIEHUS YEIOBEUECKMMU PeCypcamMu;

— npuoOpeTeHne 3HAHWUM W HABBIKOB YIPABIEHUYECKOW JEATEILHOCTH B OOJACTH
KaJIpOBOTO TUIAHUPOBAHMS

- (dhopmupoBaHHEe y 00y4YaIOIIMXCS KOMIIETCHIIMM, YCTAHOBIICHHBIX 00pa30oBaTEIIHbHOM
nporpammoil B cootBercTBu ¢ ®I'OC BO 1o gaHHOM IUCUUILIUHE;
PesynpraTom 00y4yeHus Mo y4eOHOW TUCHIUTUIMHE SBIISIETCS OBJIAJICHHE O0YYaIOIIMMUCS 3HAHUSIMH,
YMEHHSIMH, HABBIKAMU M OMNBITOM JIEATEIBHOCTH, XapaKTePU3YIOMIMMU Mpolecc (opMHUpOBaHUS
KOMITETCHIIMM ¥ 00€CTICUNBAIOIIUMHU JTOCTH)KCHHE TUIAHHUPYEMBIX PE3YyJIbTATOB OCBOCHUS YUEOHOM
JUCITATIITUHBI.



13.1.

DopmMupyeMbIE KOMIIETCHIIMN, WHIUKATOPBI JOCTUKEHHS KOMIIETCHIIUH,

COOTHECEHHEBIE C IIaHUPYCMBIMHU pPE3YyJibTaTaMH O6Y‘I€HI/IH IO JUCHUIIIINHC:

Kox 1 HamMeHOBaHHE

IInanupyemble pe3yJIbTaThI

Ko u HaumeHoBaHue HHAMKATOpa
o0yueHust
KOMIeTeHInH JAOCTHKEHUS
M0 THCHHUIIHHE
KOMIIETeHIINH
OIIK-2 NA-OIIK-2.1 - MOJIETMPYET KOMaHIHYIO

Crioco0eH HaxOIUThb
OpTaHU3aIMOHHO-YIPABICHYCCKIE
PEIICHUS ¥ TOTOB HECTHU 32 HUX

OCHOBBI TUYHOCTHOTO U
IPYIIOBOTO MOBEICHHUS

paboTy, BEIWICHSET 3HAHWS,
HEOOXOINMBIE TSI KAYECTBEHHOTO
aHaJM3a

OTBETCTBEHHOCTb; - BJIaJi€eT HaBBIKAMH [IPOBEIEHUS
WHIUBUAYAIbHBIX U
KOJUICKTUBHBIX HAayYHBIX
HCCIIEN0BAHUM

OIIK-5 NA-OIIK-5.1 - ACTIONIB3YET MIPH PEIICHUN

Crnioco0eH ncnonbp30BaTh Mpu Hcnonb3oBanue s KOMMYHHMKAaTUBHBIX 33724

pelICHUun HpO(i)CCCI/IOHaJ'II)HBIX 3ada4 peuicHuA CTPYKTYPUPOBAHHBIC MaCCHUBBI

COBpEeMEHHbIE HH(OPMALIMOHHBIE KOMMYHHMKAaTUBHBIX 3aJa4 uHpOpPMALIUHL.

TEXHOJIOTHH U IIPOTPaMMHBIE COBPEMEHHBIX - AKKyMYJHpPYET U

CpeICTBAa, BKIIIOYas yIpaBIECHUE WHPOPMALTMOHHBIX CUCTEMaTH3UPYET WHPOPMAITHIO,

KPYIIHBIMU MaCCUBAMH OJAHHBIX U UX
HHTCJ’IJ’ISKTyaJ’IBHBIfI aHalIn3,

TEXHOJOTHH U
MPOrpaMMHBIX CPENCTB,
BKJIIOYAIOIINX BO3MOKHOCTH
YIPaBIEHUS KPYIHBIMU
MacCHBaMH JTaHHBIX U UX

TpeOyeMYIO /sl yIpaBICHUS
KPYIHBIMU MacCHBaMU JaHHBIX U
UX MHTEIUICKTYaJIbHOTO aHAJIM3A.

HHTEJUIEKTYaTBHOTO
aHam3a
IIK-1 WNA-TIK-1.2 - CUCTEMHO 00OCHOBBIBACT
3HaHWe OCHOB pa3pabOTKH U MeToI0IOTHYECKUE OCHOBBI | MPENIOKEHHS TI0 pa3paboTKe U
peanu3ainuy KOHIICTIUY YIIPABICHUS | YIpaBJICHUS peayin3anuy KajpoBOH MOJTUTHKH

[IEPCOHAIIOM, KaJPOBOH MOJIUTHKA
OpTaHu3alyy, OCHOB
CTPATErHyeCcKOro YIpaBJICHHS
MEPCOHANIOM, OCHOB ()OpPMHPOBaHUSI
1 UCIIOJIb30BAHUS TPYAOBOTO
MOTEHIINATa UHTEIJIEKTYaIbHOT'O
Kanurajia OpraHu3aluu, OTAEIbHOTO
paboOTHHUKA ¥ YMEHHE TTPUMEHSATH X
Ha MPaKTHKE

YeJI0BEYECKUMU PECypCaMu
OpPTraHHU3aLHN, OCHOBBI
pa3paboTKH U peaIn3aliu
KOHIIETIIIMH YIIPABIICHHUS
[IEPCOHAJIOM, BH]IBI
KaJIpOBOH MOJINTHUKH,
CoJiepKaHUE MOHATHS
«TPyIOBOM IIOTEHLIAAI
OpTraHHU3alNN», KTPYJOBON
MOTEHIMAT PA0OOTHHKAY.

OpraHu3aIyy;

- yMeeT pa3padaTeiBaTh
npodeccuoHaIbHBIE IPOrPaMMBI
10 Pa3BUTUIO IIEPCOHANIA C YUETOM
JIMYHOCTHBIX U IICUXOJOTMUECKHX
CBOWCTB CyOBEKTOB IEATELHOCTH

14. CTPYKTYPA M COJIEP)KAHUE YYEBHOU JUCHUIIJIUHBI/MOIYJISA

O6mast TpyA0EMKOCTh yueOHOM JUCIUIUIMHBL/MOYJIS IO y4eOHOMY IIJIaHy COCTaBIIsET:

1o o4HOU (hopme 0OydeHus — 5

3.¢.

160 qac.

14.1.

(ouHO-3204yHast popma oOydeHus)

CtpykTypa yueOHOUN AUCIUTIIINHBI 171 00YUYaIOIMUXCS 110 BUJIaM 3aHATHMA
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14.2. CrpykTypa yueOHOU TUCHUIUIMHBI 1JI1 00yJaromuxcs Mo pasjiesaM U TeMaM JTUCHUIUIHHBL: (ouHas opma 00ydeHus)

Inanupyempie Buabl y4e0Hoi padoThI 2 Buabl 1 gopMbl KOHTPOJIBHBIX
(KOHTpO/IMpYeMbIe) S g MepoONpHUsITH, 00ecTIeYHBAIOLIHE 110
[EE AL I g3 COBOKYITHOCTH TeKYIIMii KOHTPOJIb
OCBOCHMSI: = O .
(01) KonrakTHas padora SR= yCIIeBaeMOCTH;
KOA(BI =5 o
dhopmupyemoii(bix) 6 g g ¢opMBI IPOMEKYTOYHOI0 KOHTPOJISI
KoMunereHuuu(ii) u HaumeHoBaHue pa3aenos, TeM; YCHEBAEMOCTH
HHIMKATOPOB ¢opma(bl) NPOMEKYTOUHOH aTTECTAIIUHU ° 2| =
]
JAOCTHKEHHUSA o § 9 2 Z| € .
. < o S = 5 o S
KOMIIETEeHIH A = = 2 = = =
= = g E = 5’ = S
= g E 2Z2EF| £5
< ] E lg é = S ; 13}
> 2 = =g | &3¢
= = 8 SEa&aE|l EE~F
3 cemectp
OIIK-2 Paznea I. CymHocTh ynnpaBJjieHUsl IEPCOHATIOM
NA-OIIK-2.1; Tewma 1.1 [ToHATHE U CYITHOCTD YTIPaBIE€HUS YETIOBEUYECKUMHU 2 DOopMBI TEKYIIETO KOHTPOJIS
OIIK-5 pecypcamMm. o pasneny I
NJI-OIIK-5.1; [Mpaktuueckoe 3austue Ne 1.1. Tlepconan u ynpaieH4YecKas 3 8 YCTHBII OTpoc,
[IK-1 JE€ATENBLHOCTb. JIMCKYCCHSL;
WJ-TIK-1.2; Tema 1.2. DBoOLMs MOAX0A0B K YIIPABICHHIO IEPCOHATIOM. 2 IPEe3eHTaLUs
[Mpaktuueckoe 3austue Ne 1.2. Mctopust n3MEHEHUS MOJIXO/I0B K 3 8
YIPaBICHHUIO YEIOBEYECKIMH pecypcaMu. Y IIpaBIieHUe
nepconaniom no @. Telnopy, A. Pailo0, THHOBAMOHHbBIE
MTOJIXOJIBL.
Tema 1.3. KoHUEnus 4eI0BEYECKOro KartuTaia. 2
IIpakTnueckoe 3anstre Ne 1.3 YenoBedecknid KanuTan Kak 3
JOCTOSIHUE O0IIECTBaA.
Tema 1.4. ImanupoBaHNe YEJIOBEUYECKIX PECYPCOB. 2
IIpaktudeckoe 3austre Ne 1.4. Llenu v 3a1aun mIaHUPOBAHUS 3 8
YEJIOBEYECKOI0 KanuTaaa
OIIK-2 Paznen I1. YenoBeueckue pecypchbl M couMaJibHasi cpeaa DopMBI TEKYIETO KOHTPOJIS
NA-OIIK-2.1; Tewma 2.1 ColMOKYIBTypHBIE OCOOCHHOCTH YIIPABIICHHS 2 1o pazzedy II:
OIIK-5 YEJI0BEYECKHMU PECYPCAMH. YCTHBIH OIIPOC,




Inanupyempie Buabl y4e0Hoi paboThI 2 Buabl 1 gopMbl KOHTPOJIBHBIX
(KOHTpO/IMpYeMBbIe) E i MepoONpHUsITH, 00ecTIeYHBAIOLIHE 110
[EE AL I g5 COBOKYIHOCTH TeKYIIMii KOHTPOJIb
CEHDETER KonrtakTHas paéoTa E E yCIeBaeMoCTH;
Q)OpM](]l([());’Iéll\)/Il())ﬁ(LlX) 5 E § ¢opMBI TPOMEKYTOYHOT0 KOHTPOJIA
KommnereHuuu(ii) u HaunveHoBanue pasieioB, TeM; NCIEE LCMOCIN
HHIMKATOPOB ¢opma(bl) NPOMEKYTOUHOH aTTeCTAIIUH ° 3| =
AOCTHIKCHUSA <9 § < % E § &
KOMMIeTeHIuii g § g‘i § i § %
| EE |S2E|Efy
= ES8 | HRa&E| FE~x
NA-OIIK-5.1; [IpakTrueckoe 3anstue Ne 2.1 3 8 TIUCKYCCHS,
IIK-1 ITepcoHal ¥ Kpocc-KyJabTypHasi KOMMYHUKAITHSI. Mpe3eHTalus
NA-TIK-1.2; Tewma 2.2. Ponpb yenoBeueckoro (pakTopa B ”HHOBALIMOHHOM 2
pa3BUTHH OOIIIECTBA.
[IpaxTrueckoe 3arsitue Ne 2.2, [lepcoHan kak 0ToOpaxxeHue 3 8
WHHOBAIIMOHHOTO Pa3BHUTHSL.
Tewma 2.3. Teopust 1 IpakTHKa yrpaBlieHHUS TPYIOBBIM 2
MOTEHIIAAIOM.
[Ipaktuueckoe 3ansTue Ne 2.3. YiipaBieHHE YeI0BEUECKUMHU 3 9
pecypcamul ¥ pa3BUTHE TPYAOBOTO IMOTEHIIHATA.
Tewma 2.4. Bo3MOXXHBIC PUCKH B YIIPABICHUN YEIOBEUECKUMH 2
pecypcamH.
[Ipaktuueckoe 3anstue Ne 2.4. Paspemenue npo0ieM u 3 9
MIPEO0JICHNE PUCKOB B YITPABIESHUH ITEPCOHAIOM.
Tema 2.5. MoTuBaius nepcoHaia. 2
[Ipaktuueckoe 3anstre Ne 2.5. OcHOBHBIC TCOPHH, 3a7aUd U 3 9
METO/bI MOTHBALHH.
OKk3aMeH 48 OK3aMeH 1o OuiieTam
HUTOI'O 3a TpeTHii cemecTp 18 27 160 | Dxk3amen




14.3. Kpatkoe coaepxanrue yueOHON TUCHUTUTHHBI

HaumeHnoBaHue pa3jiena u

Ne i TeMBI MCIHILIHHEL Conepskanue pazgesa (TeMbl)

Paznean | CylniHOCTh ynpaBJieHUs IePCOHAIOM

Tema 1.1 IloHsATHE M CYLIHOCTH ITousitue repcoHarna, YEeJIOBEUECKUX pecypcos,
YIpaBIEHUS YETOBEYECKUMU gyenoBedeckoro  kamutana. llepcoHanm  Kak  0OBEKT
pecypcamu. MeHepKMeHTa. [lepcoHal B yripaBieHIecKon IeTENbHOCTH.

Tema 1.2. DBOJIOIHS TOAXO0I0B K DBOJIOMS HAYYHBIX B3TIAOB HA TOHSATHE «UEIOBEYECKUE
YIPABICHUIO TIEPCOHATIOM. pecypeb». Ilogxomsr @. Teinopa, A. ®ailons «

YIOPaBICHUIO MEPCOHANOM. VIHHOBAIlMOHHBIE MOJIXOABI K
YIpaBISHHUIO TIEPCOHATIOM, POJIb COBPEMEHHBIX TEXHOIOTHI
B YIIPABJICHUHN Y€JIOBEUECKUX PECYPCOB.

Tema 1.3. Konnenuus yenoBedeckoro WHTennexTyanbHbI KanmuTaidl U TpoOIeMbl ero MOHUMAaHuSI.

Karuraa. [TepcniexTuBHBIE HampaBJICHUs YIpaBIE€HYECKOI
NIESATEIIbHOCTA B CHUCTEME DETYJIHPOBAHHS UYEIOBEYECKOTO
Karmutana. BoCHpOW3BOACTBO  JOBEPUS B  CHCTEME
MIPOU3BOACTBEHHBIX OTHOILIEHUH.

Tema 1.4. [TnanupoBanue yenopeueckux | CyIIHOCTD, IeNU U 33/1aYd IUIAHUPOBAHMS YEIOBEUCCKHUX

peCypcoB. pecypcoB. Teopermdeckne OCHOBBI CTPATETHYECKOTO
TUTAHUPOBAHUS B YIIPABJICHUH YEIIOBEUYECKUMH PECYPCaMHU.
VYnpaeneHne B CUCTEME MEHEIXMEHTAa OpraHu3aluid u
pecypcHOe obecTieueHune.

Pazpen Il YesioBeueckue pecypcsl U COMAIBHAS cpea

Tema 2.1 ConoKynbTypHBIE XapakTepuCTUKAa  YENOBEYECKOro  Kanurana. Jluaior
OCOOCHHOCTH yTIPABICHUS KynbTyp. COIMOKYNBTYpHBIE (DaKTOPHl VIPABICHHUS B
YeJI0BeYeCKUMHU pecypcaMu obmiectBe. CTepeoTUNBI YENOBEYECKOTO IOBEICHUS H

KpOCC-KYJIbTYpHBIE OTHOIIIEHUSI.

Tema 2.2 Pouib yenoBeueckoro akropa | MIHHOBallMOHHAS COCTABJIAIONIAS YCIOBEYSCKOTO PAa3BUTHS
B WHHOBAIlMOHHOM Pa3BUTHHU obmectBa. lludpoBoe 001IeCTBO 1 YEIOBEUECKHE PECYPCHI.
oO1iecTBa. AyIUT 4EJOBEYECKUX PECYPCOB.

Tewma 2.3 Teopus u nmpakTuka Copep:xaHne W TIOHHMMaHHWE TPYJOBOrO TMOTEHIMala B
yHpaBIeHUs TPYAOBBIM obmrectBe. OCHOBHBIC HANpaBICHUS B PAa3BUTUH TEOPUH
MTOTEHITUAIIOM. TPYJAOBOTO TOTeHIwana. MHpopMalMOHHBIE aCIIEKTHI

pa3BUTHUS TPYAOBOTO MOTEHIMANa B CHCTEME YIpaBJICHUS
TIEPCOHAJIOM.

Tema 2.4 Bo3MmoskHBIE pUCKU B Knaccupukanms puckoB yHpaBICHUS YeJIOBEYCCKUMH
YIpaBIeHUH YeIIOBEUECKUMHU pecypcamu. Pucku 1 coBpeMeHHOE 00IIeCcTBO. Y paBiIeHUE
pecypcamu. pHCKaMH M yTpo3aMH B TPYJI0BOH cdepe.

Tema 2.5 MortuBanus nepcoHana. MoTtuBaruss  Tpyna. 3agadd = MOTHBAIUH.  METOBI

MOTHBALlUM,  TICHUXoJlorndyeckue  Meronel.  Cucrema

MOTHUBAIWU U BO3HAIpaKACHUS. TCOpI/II/I MOTHBAIIUU.

14.4. OpraHu3aiys caMmoCTOATEIbHON PabOoThl 00yJaIOIUXCS

CamocrosarenbHas paboTa CTyAeHTa — oO0si3aTeNnbHasi 4acTh 00pa3oBaTeIbHOIoO Mpoliecca,
HaIpaBJIeHHAs Ha pa3BUTHE TOTOBHOCTH K MPOPECCUOHATBHOMY U JMYHOCTHOMY CaMO0Opa30BaHUIo,
Ha NPOEKTUPOBAHKE JabHEHIIIEro 00pa3zoBaTeIbHOTO MapuIpyTa U Mpo(ecCuoHaNbHON Kapbephl.

CamocrodrenbHas padoTa 00yJaroUIMXcs 0 TUCHUIUIMHE OPraHN30BaHa KaK COBOKYITHOCTb
ayJUTOPHBIX W BHEAYAUTOPHBIX 3aHATHH M paboT, 00eCreurBaIOUINX YCIIEIIHOE OCBOCHHE

JUCHUITIINHBI.

AynuTopHas caMmoOCTOsTeNIbHAs paboTa oO0y4aromuxcs MO JAMCLUMIUIMHE BBINOJHAETCS Ha
y4eOHBIX 3aHATHSX IO/ PYKOBOACTBOM TMIPETOAABATENI M IO €ro 3aJaHuio. AyIUTOpHAs
caMoCTOsITeNIbHas paboTa 00yJaromuxcs BXOIUT B 00K 00beM BPEMEHHU, OTBEICHHOTO Y4eOHBIM
IUTAHOM Ha ayUTOPHYIO PabOTy, U PErIIaMEHTUPYETCS pacliuCaHueM y4eOHBIX 3aHATHH.
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BreaynuropHas camocTosaTenbHas padboTa 00yJaromuxcs — IaHupyemMast yaeOHasi, HayqHo-
HCCIICIOBATENLCKAsS, TPAKTHIECKast paboTa 00yJaronuxcs, BEIMOIHsIEMas BO BHEAYIUTOPHOE BPEeMS
10 33JIaHUIO M TPH METOJNYECKOM PYKOBOJICTBE IMPENOaBaTeis, HO 0e3 ero HemocpeACTBEHHOTO
y4acTusl, pacliucaHueM Y4eOHBIX 3aHSITUN HE PerIaMEHTHPYETCS.

BHreaynutopHas camocTosiTesibHas padoTa 00yJaromuxcst BKIIOYAeT B ceOsl:

- MOJITOTOBKY K MPAKTUYECKUM 3aHITHSM U 3K3aMCHY;

- M3y4YeHue yueOHUKOB, YICOHBIX TTOCOOMH, HAYUHBIX MyOJIHUKAIUi;

- AHHOTHUPOBAHUE YYEOHBIX U HAYYHBIX U3JaHHUIA,

— KOHCIIEKTUPOBAHUE YUEOHBIX M HAYYHBIX U3aHUI.

CamocrosarenbHass pabora 0OydyaromMXCsl C Y4acTHEM IMpernoaaBaress B (GopMe HHOH
KOHTaKTHOU paboThl HE MPEIyCMOTpEHA.

Tembl, MONTHOCTBIO WJIM YaCTUYHO OTHECEHHBIE HA CaMOCTOSITEIbHOE HW3Y4YEHHE C
MOCIIEAYIOLIUM KOHTPOJIEM, HE TTPEIyCMOTPEHbI

14.5. TlpumeHeHHe JIEKTPOHHOTO 00YUEHUs, TUCTAHIIMOHHBIX 00pa30BaTeIbHBIX
TEXHOJIOTUH

Peanu3zanus nporpaMMel yueOHOM AUCHUIUIMHBI C IPUMEHEHUEM IEKTPOHHOIO 00y4eHus 1
JUCTAHIIMOHHBIX 00pa30BaTENIbHBIX TEXHOJIOIMH pPeriiaMeHTUPYeTCs NeHCTBYIOIIMMH JIOKaTbHBIMU
AKTaMM YHUBEPCUTETA.

VY4yebHas 1eATebHOCTh YaCTUYHO IPOBOJUTCS Ha OHJIAHH-TIAT(GOpME 3a CUET MPUMEHEHUs
y4e0HO-METOINYECKUX IEKTPOHHBIX 00pa30BaTEIbHBIX PECYPCOB:

HCII0JIb30BaHHE ncnobsosanue 30 1 JOT 00beM, | BKJIIOYeHHE B y4eOHbIH
90 u 10T yac npoirecc
oOyueHue y4e0HO-METOAMYECKUE IIIEKTPOHHBIS 18 OpTaHH3aIHsI
C BeO-TIOIIEP)KKOW | 0Opa3oBaTeIbHBIE PECYpPChl YHHBEPCUTETA CaMOCTOSITEIbHONW pabOoThI
1 xaTeropun obyJaronmxcst
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15. PE3YJIBTATHBI OBYUEHUS 11O JUCHUIIJIMHE, KPUTEPUHU OLIEHKH YPOBHSI COOPMUPOBAHHOCTU
KOMHETEHHHﬁ, CUCTEMA N LIKAJIA OUEHUBAHUSA
15.1. CooTHeceHHE MIIaHUPYEMBIX PE3YJIbTaTOB OOYUYEHHUS C YPOBHSAMHU C(HOPMUPOBAHHOCTH KOMIIETEHIIUM.
Yposnu Hrorosoe Onenxka B IMoka3zaTenu ypoBHs C(hOPMUPOBAHHOCTH
copMHUPOBAHHOCTH KOJINY€eCTBO MATHOATJILHOM =
KoMIleTeHInu(-i) 0aJ10B cucreme YHUBEPCANLHOH(- o0menpogdeccuoOHAILHOM(-bIX) npogeccuoHaNbHO (-bIX)
B 100-6anabHOM 10 pe3yJbTaTaM BIX) N KOMITETEHINit KOMIeTeH I (-i)
- KOMIeTeHuu (-i)
cucremMe Tekymeii n OIK-2 [IK-1-
10 pe3yJibTaTaM TPOMEKY TOYHOI . .
Texymeiin aTTecTanuu ISII_E(O_?K_ZL VDI L
MPOMEKyTOYHOI VJT-OITK-5.1;
aTTecTAlNH

BBICOKHIA OTJIUYHO OO0yyaromuics: OO0yyJaromuincs:
— MCYCPIIBIBAIOIIC H JIOTHICCKHU — aHAJIM3UPYET U CUCTEMATU3UPYET
CTPOMHO M3/1araeT yueOHbIi MaTepua, | u3ydeHHbIi MaTepral ¢ 060CHOBAHUEM
YMEET CBSA3BIBATH TEOPUIO C aKTyaJIbHOCTHU €0 UCIIOJIb30BAHUS B
NPaKTHKOM, CIIPABJIAETCSA C PEIICHUEM | 00JACTH MPUMEHCHHS;
3a/1a4 Ipo(ecCHoHaNbHOM — 060061a€eT IPOOIEMHBIE BOIIPOCH
HaIpaBJICHHOCTH BBICOKOI'O YPOBHA COBpeMeHHOﬁ TCOPHU YIIPaBICHUA
CJIOKHOCTH, IIPpaBUIJIbLHO 000CHOBEIBAET YEII0BEYECKUMHU PECYPCAMHU C YYETOM
IIPUHATBHIC PCIICHUS, 3HAHUW TEOPUU U MPAKTUKHU.
— CBOOO/IHO OPUEHTHPYETCS B Y4COHO! | — prraneer 3HAHMAME TEOPETHYECKOT O
¥ IPO(ECCHOHAIBLHOM TUTEPATypE; MaTtepuaia JUCUUIUIMHBI IPY BBITOJIHEHUN
JlaeT Pa3BEPHYTHIC, HCUCPIIBIBAIOLING, | [pakTHYECKHX 3a/1a4;
po(hecCHOoHaIbHO TPAMOTHBIE OTBETHI
Ha BOTIPOCHI, B TOM YHCIIE,
JIONOJIHUTENbHbBIE

MOBBIILICHHBIN XOpOIIIO OO0yyvaromuics: OO0yyJaromuics:

- IOCTATOYHO MOJPOOHO, TPAMOTHO U
IO CYIIECTBY M3J1araeT U3y4eHHbIN
MaTepHall, IPUBOIUT U PACKPHIBAET B
TE3UCHOH (hopMe OCHOBHBIE MTOHSATHS;
- IOTTyCKaeT eANHINYHbIE HETpyObIe
OIINOKH;

— JIOBOJILHO TIOJIHO U3J1araeT y4eOHbIH
MaTrepHal 110 IUCLHHUIIIIMHE, TEOPETHYECKH
00OCHOBBIBAET MPUHATHIE PEIICHUS;
MIOKAa3bIBAET IOHUMAHUE K UCIIOJIb30BAHUIO
Pa3JIMYHBIX METOIOB IIPU PELICHUU




— JIOCTaTOYHO XOPOIIO OPUEHTHPYETCS
B yueOHOH 1 npodeccrnoHaIprHON
JUTEPaTypE;

— OTBET OTPaKAET 3HAHUC
TEOPETUIECKOTO U MPAKTHYESCKOTO
MaTepHana, He JOIycKast
CYIIECTBCHHBIX HETOYHOCTECH.

MPAKTUIECKUX 3aj1a4 MPodeCCHOHATBHOM
HaTPaBJICHHOCTH.

0a30BbIi YAOBJIETBOPHUTEIHHO OO0yvaromuiics: OO0ygaromuiics:
— IEMOHCTPUPYET TEOPETHUECKHE — IOKa3bIBaeT 3HaHUA 6a30BOrO
3HaHUsI OCHOBHOTO Y4eOHOTO Marepuaia, KOTOpble OTINYAIOTCS
Matepuaia JUCUUILTHHEI B 00beMe, MOBEPXHOCTHOCTHIO, IOMTYCKAeT
HEO0OXOTUMOM JJISI AaTbHEHIIETO (hakTHyeckue rpyObIe OMIMOKY;
ocsoenus OIIOII; — He MOXKET B ITOJTHOM 00BeME 000CHOBATE
— IeMOHCTpUpYeT (hparMeHTapHbIE 3aKOHOMEPHOCTH Y MPUHLUIIBI, O0BSICHUTD
3HaHUsI OCHOBHOHM y4eOHOM (hakThl, IPEICTABICHUS O MEKIPEAMETHBIX
JUTEPATYpPHI 110 TUCUUIUINHE; CBSI35IX Cla0blIe;
— OTBET OTpakaeT 3HaHUs Ha 0a30BOM
YPOBHE TEOPETHYECKOTO U
MIPAaKTUYECKOr0 MaTepHuaja B o0beMe,
HEOOXOMMOM JIJIs TajIbHEHIIIeH yueObl
U TIpeJICTOsIEH paboThl 1o POQHITIO
o0OyueHwusl.

HU3KUN HeyAoBiIeTBOpUTeIbHO | OOyuaromuiics:

JIEMOHCTPHUPYET (pparMeHTapHbBIE 3HAHHS TEOPETHUECKOTO U MPAKTHYECKOTO MaTeprana,
JIOITYCKaeT rpyOble OMIMOKY NPU €r0 M3JIOKECHUU Ha 3aHATUAX U B XOJ€ MPOMEKYTOUHON

aTTeCTaIuu;

HCIIBITBIBAET CEPHEZHBIE 3aTPYAHEHUS B IPUMEHEHUHU TEOPETUUECKUX TOJIOKEHUM IPU PEILICHUN
MPAaKTUYECKUX 3a7a4 MPodeCCHOHATBHON HAPaBIEHHOCTH CTaHAAPTHOTO YPOBHS CJIOXKHOCTH, HE
BJIaIeeT HEOOXOAWMBIMH JUIS ATOTO HABBIKAMH, IPUEMaMH M TEPMHUHAMHU.
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16. OL[EHOYHBIE CPEJCTBA JJISI TEKYIIETO KOHTPOJISI YCIIEBAEMOCTH U TIPOMEXYTOYHOM
ATTECTALUHU, BKJIIOYASA CAMOCTOSATEJBHYIO PABOTY OBYUAIOHIUXCA

[Ipu mpoBeneHNN KOHTPOJISI CAMOCTOSITENIbHOM pabOThl 00Y4arOIIUXCSl, TEKYIIEr0 KOHTPOJIS U MPOMEKYTOUHOM aTTeCTallluy Mo Y4eOHOM AUCIUILTUHE
MIPOBEPSIETCS YPOBEHb C(HOPMHUPOBAHHOCTH y 00YJAIOIIMXCSI KOMIIETCHIIMIA U 3aINIAHUPOBAHHBIX PE3YJIbTATOB OOYUYCHHUS 110 JUCIUILIINHE, YKa3aHHBIX B
pazzesne 2 HacTOSIIEH TPOrpaMMBbl.

16.1. DopMbI TEKYIIET0 KOHTPOJIS yCIIeBAEMOCTH, IPUMEPHI TUITOBBIX 3a/IaHUMN:

Ne @DopMbI TEKYILIETO P T S T dopMupyemble
10 KOHTPOJIs KOMIETeHIINH
4. | YcrHBIH onpoc 1o 1. OOBsicHHUTE CcOllepKAHUE YETTOBEUECKHX PECYPCOB. OIIK-2
teme 1.1. 2. Yro u3 cebs mpeacTaBiseT KBanpuKanus padoTHHKA? NA-OIIK-2.1;

3. Yro Takoe coruanpHas rpymnmna? OIIK-5
4. Yto OTHOCHTCSA K OCHOBHBIM (DYHKIIMSIMH MIOJICHCTEMBI Pa3BUTHUS epcoHana? NA-OIIK-5.1;
5. Kakoit meTos ynpaBieHHs IEPCOHATIOM OTJINYAETCS MPSAMBIM XapaKTepPOM BO3/IEHCTBUS? IK-1
6. Uto ciemyer MOHUMATh IO/ TEKYIECThIO TIepcoHana? NA-TIK-1.2
7. Yro u3 cebs mpeacTaBisgeT mpolece Habopa nepcoHana’?
8. Kakoe usmepenue uMeeT NpoaykT (pe3yabTaT) MEHEe)KMEHTa IepcoHaia?
9. Uto B cebe nmpeaycMaTpuBaeT yrpaBieHUE Ha BEPXHEM YpoBHE?
10. Kakoe ynpaBieHueckoe AeHCTBIE HE OTHOCUTCS K (DYHKLMSAM MEHEIKMEHTa IepcoHana’?
11. Kakne TOKyMEHTHI PETYJIHPYIOT JIeSITETILHOCTh MEHEPKMEHTA B KaJIpoBoi cdepe?
12. K enMHCTBY KaKMX TIOJICICTEM CBOJIUTCS KaapoBas pabora?
13. Kakue cymecTByIOT OCOOCHHOCTH YIPaBJICHHS Y€JI0BEUECKUMH PECYPCaMU B COBPEMEHHBIX
yCIIOBUSIX?
14. KakoBo TJ1aBHOE HA3HAYEHHUE OTJIea mepcoHaia’?

5. | Huckyccus o teme 1. KOMMyHHKaTHBHBII IIyM B YIIpaBJICHUU. OIIK-2

1.1 2. KogupoBaHHbIE pedeBble KOMMYHHKAIIHN. NA-OIIK-2.1;

3. Tunsl KOMMYHUKAIUH B YIPaBICHUN KaIpaMU. OIIK-5
4. BepOasibHbIe KOMMYHUKAIMK KaK (aKTOp yNpaBieHUs YETOBEUECKUMH PECYpCaMU. NA-OIIK-5.1;
5. HeBepOasibHbIE KOMMYHHUKAIMK KaK (GaKTOp yIpaBIeHUs YEIOBEUECKUMH PECYPCaMHU. [K-1
6. HeBepOanbHBIC HHANKATOPHI JDKH B YIIPABICHHN Y€IIOBEICCKUMHU PECYPCaMHU. WA-TIK-1.2
7. UMUK B MEHEIIPKMEHTE U YIIPABIICHUE YEJIOBEUECKUMHU PECYPCaMU.
8. Cdepa MHAMBHUIYAIBHOTO IPOCTPAHCTBA.
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Ne DopMBbI TEKYLIEro P8 ] T s T dopMupyeMble
I KOHTPOJIs KOMIIeTeHIMH
6. | Brmmonnenue keticau | Kefic k quckyccnn: OIIK-2
IIPOBEJICHHE Heo0xonumocTs ayauTa 4eloBeUeCKUX peCypcoB — pe3ysbTaT MOHUMaHus, uto cepa ynpasnenus | M/1-OI1K-2.1,
JIUCKYCCHH TIO TEME MIEPCOHAIIOM TPeOyeT CIeNHaNbHBIX 3HAHWWA. AYTUT TO3BOJSET OOHAPYKUTh M yOpaTh cmadwie | OITK-5
2.2 MeCTa B CHCTEME YIPaBIEHHS IEPCOHAIOM J0 TOTO, KaK OHH 3HAYMMO CKaKyTcs Ha BepkuBaemoctn | MJI-OI1K-5.1;
OpraHuzallid NpW M3MEHEHHM BHEIIHEH cuTyanuu Ha peiHKe. lloaTomy ayaut, B wactHoctH | I1K-1
BHYTPEHHHM, JOJKEH UCIOJIb30BAThCS B KAUECTBE HHCTPYMEHTA YIIPABIICHHUS. WJ-TIK-1.2

Ha ocHoBaHMM BBIBICHHBIX B XOJ€ JHATHOCTHUKH YEJIOBEUYECKHX PECYpCOB IPOOIEMHBIX 30H,
OXXUJaHWA, MPO(PECCUOHATLHBIX U MHIUBUAYAIBHBIX [ICHHOCTEH, a TAKKE MOTEHIMAaIa Pa0OTHUKOB
Jar0TCA pEKOMCHAAIUN 10 OpraHru3alu LCJICBbIX MepOHpHﬂTHﬁ, HaIllpaBJICHHBIX Ha I[aJn)Heﬁmee
Pa3BHUTHE M COBEPIICHCTBOBAHNE KaJPOBOTO MOTECHIIMAJIA OPTaHU3aLUH.

JlaHHbIe ayJUTOPCKOM MTPOBEPKU YIIPABIEHHUS YETOBEUYECKUMHU PECYPCAMU MTO3BOJIAIOT OLIEHUTD
CTETeHb TOTO, HACKOJILKO OPraHU3aIHs UCTIONIB3YEeT OCHOBHBIC TIOAXO/IbI K YIPABICHUIO
MIEPCOHAJIOM U HACKOJIBKO XOPOILIO OHU peanu3yrorcs. Onpeaenssi CBO peUTHHT, yUYUThIBATE
TaKKe U TO, KaK JpyrHe MEHEIDKEPHI U CITy’Kalllie OLCHIIH OBl 9TH K€ BHIBI JEITEILHOCTH.
o0111ee KOJIMYeCTBO 0aJUIOB MOKaKET OCHOBHYIO 00J1acTh ICHCTBHIA, HAIIPABJICHHBIX HA YITy4IlIeHHE
YeJIOBEUSCKUMH PecypcaMH B Baieil opranuszanuy. UHCTPYKIUS: 10 KQKI0H MO3UIMHU ITOCTaBbTe
CBOM PEUTHHT IO CIEAYIOLIEH IIKaIe:

OueHb X0po1IO (TIOJHBIH, TEKYYH U XOPOIIO BBIMOJIHEHHBIN) — 3 Oaia

AnexBaTHoe (TpeOyeT JIMIIb HeOOIbIIOro OOHOBIEHHS) — 2 Oaruia

Cuiiaboe (TpeOyeT cepbe3HbIX yIyUllieHUH, n3MeHeHuit) — 1 Oat

B ocHoBHOM He cymecTByeT — () Oanos

CocraBbTe CBOE MHEHHE M0 CJIeIYIIUM TeMaM (B MUCbMeHHOi ¢opme).

|. CooTBeTCTBHE 3aKOHOJATENBEHBIM TPEOOBAHUSM MPAKTHKHU YIIPABICHUS YeTOBEUECKIUMHU
pecypcamu

1. TpeGoBaHMsI B OTHOIIIEHUH PaBHBIX BO3MOXKHOCTEH HaliMa rpymi paboTHUKOB,
pa3IUYaKOIIAX 110 COBEMY TPYJIOBOMY ITOTCHIIAAITY.

2. Ummurparimonnas pedopma.

3. TexHmka 0€30MacHOCTH.

4. 3aKOHOJATENHLCTBO B OTHOILIIEHUH 3apa0OTHOM MIIaThl U pab0UYero BpeMeHH.

5. ®opMyIMPOBKHU TPOU3BOIBHOTO TPYIOYCTPONUCTBA.

6. 3amuTa npas.

7. KagpoBas OTYETHOCTb.




12

I

DopMBbI TEKYLIEro
KOHTPOJIs

IIpuMepbl THIOBBIX 3a1aHUI

dopMupyeMble
KOMIETEeHIIH U

3adanus u 6onpocwi 05t 006CYIAHCOEHUSL.

Onummre U 00CyIuTE OCHOBHBIE (DYHKIIUH, BBITIOJIHSAEMbIE MEHEKepaMu:
IUTAHUPOBAHKE, OPraHU3aIM, YIPABICHHE IEPCOHATIOM, PYKOBOJICTBO, KOHTPOJIb.
[ToxaxuTte, KakiM 00pa3oM JaHHbIe (PYHKIIMU COCTABISIOT MPOLECC YIPABIICHUS.

1. [InanupoBaHue: MOCTAHOBKA IIETIEH M CTaHIApTOB, pa3paboTKa MPaBHII U
MOCIIE0BATEIbHOCTH ICUCTBUM, pa3padoTKa IJIAHOB U MPOTHO3UPOBAHHE HEKOTOPBIX
BO3MO>KHOCTEH B OyIyIIEeM.

2. Opranu3zanus: MOCTaHOBKA OMPE/IEIICHHBIX 3a1a4 Mepe]l KaXKAbIM O JYMHEHHbIM,
pas3zeneHne Ha OT/IEINbI, eNIETHPOBaHNE YacTH TIOJTHOMOYHH IMOTYMHEHHBIM, pa3padoTkKa
KaHaJIOB yIpaBlieHUs U mnepeaadu nHPopMauu, KOOpAUHaLUs paboThl O JYMHEHHBIX.
3. YmpaBneHue 4e10BeYECKUMH pecypcamu (IIEpCOHATIOM): PEIICHHE BOpoca 00
OTpeeNIeHUH CTaHIapTa A MOAXOIAIINX KaHIUAAaTOB, MOA00P MOAXOASIINX
pabOTHUKOB, 0TOOP pa0OTHUKOB, YCTAHOBKA CTAHIAPTOB PAOOTHI, KOMIICHCAIIUN
paboTHUKAM, OLIEHKA BBITIOJHEHHS pa0d0T, KOHCYJIHTUPOBaHHE PAOOTHUKOB, O0yUEHHE U
pa3BuTHE PaOOTHUKOB.

4. PykoBO/CTBO: pellieHHe BOIIPOCa, KaKk 3aCTaBUTh PAOOTHUKOB BBITIOJIHATH CBOIO PadoTy,
OKa3aHWE MOPATBHON TIOICPKKH, MOTHBAIINS TTOTIMHCHHBIX.

5. KoHTposnb: ycTaHOBIEHHE TaKHX CTaHAapTOB, KaK KBOTA MPOJIaXK, KAueCTBO, YPOBEHb
MPOYKTHBHOCTH, MPOBEPKA COOTBETCTBHUS BBITIOTHEHUS padOT ATHM CTaHAApTaM, UX
KOPPEKTUPOBKA MPU HEOOXOJUMOCTH.
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16.2. Kpurepuu, mKaibl ONEHUBAHUSA TEKYIIEr0 KOHTPOJISA YCIEBAEMOCTH:

HanmeHoBaHue
O1I€HOYHOT 0 IIxanbl oneHNBAHUS
(Kggif)f;i?{o- Kpurepum oneHuBaHus
OLEHOMHOTO 100-6anabHast IIaTubanabHas
CuCTemMa CUCTEeMa
MepOonpHATHS)
YCTHBIH onpoc OOyuaromuiics B Xo/ie oIrpoca MpoAeMOHCTPUPOBA ITyOOKHEe 3HAHHS CYILIIHOCTH 5

po0OJIeMBbl, OBLTH JaHbI, TOJHBIE OTBETHI HA BCE BOMIPOCHI
OO0yyJaromuiicst IpaBUIHHO PacCyXKIAeT, aeT BEPHBIE OTBETHI, OJTHAKO, TOITYCKAET 4
HE3HAYUTCIbHbIC HCTOYHOCTU
OO0yyJaroIuiicss OPUSHTUPYETCS B MaTepHalie, BiIaJeeT MPoPecCuOHATLHOM 3
TEPMUHOJIOTHEH.
OOyJaromuiicst B X0/1€ OIpoca He CMOT JaTh MPaBIIIbHBIE OTBETHI HA TIOCTABJICHHBIC 2
BOIPOCHIL.

Huckyccus OOyuatromuiics B X0e AUCKYCCHU MPOAEMOHCTPUPOBAI IITyOOKHE 3HAHUSI CYLTHOCTH 5
POOJIEMBI, JaJl, TIOJIHBIE OTBETHI HA JOMOIHUTEIHHBIC BOPOCHI
OO0yyaromuiicss KOHCTPYKTHBHO PaCCYXIaeT, 1aeT BEpPHbIC OTBETHI, OJTHAKO, JIOITYCKAET 4
HE3HAYUTECIBbHbIC HCTOYHOCTHU
OO6yyaromuiicss OpUEHTHPYETCS B MaTepHalie, HO PU OTBETE HA JOMOTHUTEIbHBIE 3
BONPOCHI UCTIBITHIBAET 3aTPyTHEHUS
OOyyJaroImuiicst B X0/1e AUCKYCCHH JIOITYCKAET CYIIIHOCTHBIE OIINOKH 2

[Ipe3enTanus OO0yyaroImuiicst B X0/1€ MPE3eHTAIlUH MPOJIEMOHCTPUPOBAI TITyOOKHE 3HAHUS CYIITHOCTH 5
HpO6HeMI)I, JaJi, TIOJIHBIC OTBEThHI HA JOTIOJIHUTCIIbHBIC BOITPOCHI
OOyuaronuiicst XoJie MPe3eHTAIMU KOHCTPYKTUBHO PACCYKIAET, 1aeT BEPHBIC OTBETHI, 4
OJTHAKO, JIOTMYCKAET He3HAYNTEIbHbIC HETOYHOCTH
OO0yyaroImuiicss OpUSHTUPYETCS B MaTepHalie MPE3eHTAINY, HO TIPU OTBETE Ha 3
JONOJHUTEIIBHBIC BOIIPOCHI UCIIBITBIBACT 3aTPYAHCHUSA
OO0yuaromuiics B X0/I€ PE3EHTAIINHN JOITYCKAET CYITHOCTHBIC OIITHOKH 2
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16.3. IIpomexyToudHas aTTecTanus:

dopma
IPOMeEKYTOYHOM
aTTecTalMi

TunoBble KOHTPOJIbHbIE 32IaHUSI H HHbIE MaTePHUAJIBI
JJIS1 IPOBeIEHUsI MPOMEKYTOYHOM aTTeCTAluM:

dopmupyeMble
KOMIIETeHIM U

DK3aMeH:
B NHUCHMEHHO-YCTHOU
(hopme mo OmteTaM

BOHpOCBI AJId TIOATOTOBKH K 3K3aMCHY:

25.

26.
217.
28.
29.
30.
31.

32.
33.

34.
35.
36.
37.
38.
39.
40.
41.
42.
43.
44,
45.
46.

OnpeneneHne NOHATUN «IIEPCOHAJI, YEIOBEUECKUN KalUTall», «UEJIOBEUECKHE PECYPCh» U UX
CYILIHOCTb.

[Tepconan kak 0OBbEKT MEHEKMEHTA. PoJb IIepcoHana B ynpaBieHUYECKON AESITEIbHOCTH.
OBOJIIOIMS HAYYHBIX B3IJISII0B HA YIIPABJICHHUE MIEPCOHATIOM.

[Toaxox ®. Teitsiopa K yIpaBJICHUIO IEPCOHAIOM.

[Toaxon A. daiions K ynpaBJIeHHIO IEPCOHATIOM.

W HHOBaIIMOHHBIE [TOAXO0/IbI K YIPABIECHUIO IEPCOHAIIOM B COBPEMEHHON MIPAKTUKE.

CyliHOCTh MHTEJUIEKTYaJbHOIO KanuTajda. 3HAaY€HUWE WHTEIUICKTyaJlbHOTO KamuTajna [l
OpraHu3alIiHy.

Lenu 1 3a7auM MJIAaHUPOBAHUS YEIIOBEUECKUX PECYPCOB.

TeopeTnueckre OCHOBBI CTPATETMYECKOr0 IUIAHUPOBAHMUSI B YIPABIECHUU YEJIOBEYECKUMHU
pecypcami.

ConunokyabTypHble 0COOEHHOCTH YIIPABJICHUS IEPCOHAIIOM.

CopepxaHue NOHATHS «TPYAOBON MOTEHIMA». 3HAYEHUE JJIS YIIPABJICHUS IEPCOHATIOM.
OcHoBHbIE HaNpaBJIEHUS Pa3BUTHS TEOPUU TPYAOBOTO MOTEHIMAIA.

Posib pHCKOB B yIIpaBJIEHUN NIEPCOHAIOM. XapaKTEPUCTUKA PUCKOB.

BnusiHue nHpOpMaMOHHBIX TEXHOJIOTHHM Ha pa3BUTHE TPYIOBOrO MOTEHIIMATIA.

Bausinue coBpemMeHHOro o01iecTBa Ha BOSHUKHOBEHHE PUCKOB B TPYI0BOH cdepe.

MeTto/1b1 yrpaBieHus: pUCKaMU U yTPO3aMHU B TPYZOBOH cdepe.

MotuBanus tpyna. Onpeaenenue, cymHoOCTb. OCHOBHBIE 3a1a4H.

MeTo1b1 MOTHBAIUY TTEPCOHATA.

Ponpb cucreMpl MOTHBAIIMK U BO3HArPaXAE€HUS B YIIPABIECHUH IIEPCOHATIOM.

Teopun MOTHBaAIIUK MTEPCOHAIIA.

AyZINT 4eTI0BEUYECKUX PECYPCOB, €TO LIETH.

BnusiHue Kpocc-KyJabTypHBIX OTHOILIEHUI Ha YIpaBlIEHHWE IMEPCOHAJIOM B MEXIYHApOJHBIX
KOMIIQHUSX.

OIIK-2
WJI-OTIK-2.1;
OIIK-5
WJI-OTIK-5.1;
TK-1
WJI-TIK-1.2
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47. «KecTkuit» U «MATKHI» MOIXO0/ K YIIPABICHUIO IEPCOHATIOM.
48. Posb CTEpEOTUIIOB YETIOBEYECKOTO TIOBEACHUS B YIIPABICHUH NIEPCOHATIOM.

Tunosast popma sK3aMeHAIIIOHHOTO OujeTa:

®OI'GOY BO «PTY uMm. A.H. KocbIruna»
Kadenpa DxoHOMUKH 1 MEHEKMEHTA
Hamnpasnenue noaroroku: 38.04.02 MeHe»KMEHT
®opma oOyyeHHs: OYHas Kypc 2
IK3aMeHAIlMOHHDIN OuyieT Ne 1
no aucuumniuHe «IIpoekTupoBanne U peMHKHHUPHHT OH3HEC-TIPOLECCOB MPeANPUSITHIN»

dopMupyeMbIe KOMIIETSHITUN Bornpocsl
OIlK-2 NJ-OI1K-2.1; 1. Ornpenenenue MOHATHI «IepCcoHall,
OIIK-5 N -OIIK-5.1; YeJI0BEYECCKUN KamnuTan, «YEJIOBEUYECKUE
MK-1 UA-TTK-1.2 PECYPCHI» U UX CYIIHOCTb.
OIIK-2 N-OIIK-2.1; 2. «Kectkuity ©W  «MATKHH» MOOAXOX K
OIIK-5 NJ-OIIK-5.1; YIIPABJICHUIO IEPCOHATIOM.
IK-1 U-T1K-1.2

buner paccMoTpeH U yTBepKIAEH
Ha 3acelaHnuu Kadeapsl
« _ » nekabps 2025 .

3aB. kadeapoi
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16.4. Kpurepuu, mkaabl OLIEHUBAHUS IPOMEKYTOUHON aTTECTAIMM Y4eOHON NUCIUTIIIUHBL:

dopmMa IPOMeKYyTOYHOM
arTecTauuu

HaunMmeHoBaHHe OIIEHOYHOI'O
cpeacTBa

Kpurepun onennBanns

IMIxanbl oeHUBAHUSA

100-0aj1bHAR IIaTnoannLHasn
cucTeMa cucTeMa

DK3aMeH:
B MUCHMEHHO-YCTHOH (popMe 110
owmreram

OO0yyvarommuiics:

—  JIEMOHCTpHUpYET 3HaHUs, OTINYAIOIINECS [TyOUHOH 1
COJIEPKATENBHOCTBIO, 1A€T MOJIHBIN HCUEPIIBIBAIOIINI OTBET, KaK Ha
OCHOBHBIE BOTIPOCHI OWIIeTa, TaK M Ha JOTIOJTHHUTEIBHBIE;

—  cBOOOAHO BiaJeeT HAYYHBIMU IOHATUSAMH, BEAET AUAJIOT U BCTYIAET B
Hay4YHYIO TUCKYCCHIO;

- CIOCOOCH K MHTETPAIMY 3HAHUH 10 ONPEICICHHON TeMe,
CTPYKTYPHUPOBAHUIO OTBETA, K aHAIHU3Y MOJOKEHUM CYILECTBYIOIINX
TEOpHiA, HaAyYHBIX HIKOJI, HAIIPABJICHUH 110 BOIPOCY OMIIETa;

—  JIOTHYHO U JIOKA3aTeJbHO PACKPhIBAECT NPOOIeMy, NPEIIOKEHHYIO B
ounere;

—  CcBOOOHO BBHITIOJIHSAET MPAKTUUECKUE 3aJaHHUs, PEyCMOTPEHHBIE
MIPOTPaMMOi, IEMOHCTPUPYET CUCTEMHYIO PabOTy C OCHOBHOH U
JOTOJHUTENBHOU JTUTEPATYpPOI.

OtBeT He COJEePKUT (PAKTUIECKUX OMHOOK U XapaKTepU3yeTcs ITyOuHOH,
[TOJIHOTOH, YBEPEHHOCTBIO CYKICHUH, MITFOCTPUPYETCS IPUMEpPaMH, B TOM
YHcIe U3 COOCTBEHHOM MTPAKTUKH.

5

OO0yuarouics:

—  IIOKa3bIBACT JOCTATOYHOE 3HaHUE yU4eOHOro MaTepHaia, HO IOIyCKaeT
HECYIIECTBEHHBIC OIMIMOKH, KOTOPhIE CIIOCOOEH HCITPaBUTh
CaMOCTOSITEIbHO, OJ1aroapsi HaBOASAIIEMY BOIIPOCY;

—  HeIOCTAaTOYHO JIOTHYHO IMOCTPOEHO M3JI0KEHHE BOTIPOCa;

—  YCHENIHO BBIMOJHAET MPaKTHUECKUE 3aJaHUs CPEeTHEN CI0KHOCTH,
aKTHUBHO paboTaeT ¢ OCHOBHOM JINTEPATYpPOH,

—  JIEMOHCTPHUpPYET, B IIEJIOM, CUCTEMHBIN MTOAX0/ K PEIICHUIO
MIPaKTHYECKUX 3a/1a4, K CAMOCTOSITETbHOMY TTOTIOJTHEHUIO ¥ OOHOBIIEHUIO
3HAaHWH B X0J1e JanbHeimel yueOHol paboTs! 1 mpodeccHoHaATEHON
JESITEIEHOCTH.
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®DopMa NIPOMeKYTOYHOM
arTecTaluu

HaunMmeHoBaHHe OIIEHOYHOIO
cpeacTBa

Kpurepum oneHuBanus

IMxanabl oeHUBAHUA

100-0aj1bHAR
cucremMa

IIaTnoannLHasn
cucreMa

B oTBeTe packpbITo conepxaHue OmieTa, UMEIOTCSl HETOYHOCTH IIPH OTBETE
Ha JIOTIOJTHUTENILHBIE BOTIPOCHI.

OOyyaromuics:

—  TIOKa3bIBAaeT 3HAHMSI, KOTOPHIE OTINYAIOTCS TOBEPXHOCTHOCTHIO,
JIOITYCKAET OTACIHHBIE OIIHOKH;

—  HapylIeHA JIOTHKA U3JI0KEHUS, TIPEICTABICHUS O MEKIIPEAMETHBIX
CBSI35IX CJa0kbI€E;

—  CHpABIISIETCS C BBHIIIOJIHEHUEM MPAKTUYECKUX 3aJaHUM,
MPEyCMOTPEHHBIX MPOrPAMMOI, 3HAKOM C OCHOBHOM JINTEPATYPOiA,
PEKOMEHIOBAaHHOHN MPOTPaMMOii, TOTTYCKAET IMOTPEITHOCTH 1 OMIHOKH TIpH
TEOPETHUYECKUX OTBETAX U B XOJI€ MPAKTUIECKOH pabOTHI.

Coneprkanue OMIeTa PacKpPhITO, UMEIOTCSI HETOUHOCTH IIPU OTBETE HA
OCHOBHBIC U JOIMOJIHUTEIBHBIC BOTIPOCH], OTBET HOCUT PEIPOYKTUBHBIN
XapaKkTep.

Oo6yuatomuiicsi, 00HapyKMBaeT CYLIECTBEHHBIE TPOOEIBI B 3HAHUSX
OCHOBHOTO y4e0HOIr0 MaTepuaia, I0IMyCcKaeT IPUHIUNHAIbHbIE OIIHNOKH B
BBINOJIHEHUN TIPELYCMOTPEHHBIX IPOrPaMMOM MPAKTUUECKUX 3aAaHUi.

Ha Gonbiryro 4acTh 1OMOJHUTENBHBIX BOIPOCOB 10 COAEPKAHUIO SK3aMeHa
3aTpyJaHSETCS JaTh OTBET WM HE AA€T BEPHBIX OTBETOB.
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16.5. Cucrema oLeHUBaHUs PE3YJIbTATOB TEKYILETO KOHTPOJIS U IPOMEKYTOUHOU
aTTeCTalUU.

OneHka no JUCHMILIMHE BBICTABIISETCS 00y4YaroneMycs ¢ y4ETOM pe3ybTaTOB TEKYIIEH U
IIPOMEXKYTOYHOM aTTeCTaluu.

®opma KOHTPOJISI 100-6ananHas cucrema [IaTudaanbHas cucrema

Texymuii KOHTPOJIb:

- YCTHBIN onpoc 2-5

- TUCKYyCCHUS 2-5

- Ipe3eHTalUs 2-5

Hroro 3a cemecTp OTJIUYHO

JK3aMEH XOpOIIIO
YIOBIIETBOPUTEIHLHO
HEYJIOBJIETBOPUTEIEHO

17. OBPA3OBATEJIBHBIE TEXHOJIOI'MH

Peanuzanus mnporpamMmbl INpeaycMaTpUBaeT MCIOJIb30BaHUE B Ipolecce oOOyueHus
CJIEAYIOIIUX 00pa30BaTeIbHbIX TEXHOIOTHA:

- pOOJIeMHAS JICKITUS;

- IPYNIOBbIE TUCKYCCHUH,

- MIOUCK U 00paboTKa MH(OpMAIMK ¢ HCTI0JIb30BaHHEM ceTu HTepHeT;

- JTUCTAHLIMOHHBIE 00pa30BaTEIbHbIE TEXHOJIOTUHY;

- IIPUMEHEHHE AIIEKTPOHHOI0 O0YUYEHHUS;

- HCIOJIb30BaHNE Ha JIEKIIMOHHBIX 3aHATUSAX BUIEOMATEPUAIOB U HAJISTHBIX TOCOOUIA;

- oOyueHue B COTpYAHUYECTBE (KOMaH IHas, TPYIoBas paboTa);

18. ITPAKTHYECKASA ITOAT'OTOBKA

[IpakTHyeckast MOArOTOBKA B paMKax y4eOHOW AMCUMITIIMHBI peau3yeTcs Mpu MPOBEAECHUN
MPAKTUYECKOT0 3aHSATHS, MPEIyCMATPUBAIOIIET0 YydacThe OOy4YaroUuXcsi B BBITIOJTHEHUU
OTJICJIBHBIX JIEMEHTOB paboT, CBSI3aHHBIX C OyAyIIeld mpodecCUOHATbHOMN JIeSITeIbHOCTHIO:

- keiic mo teme 2.2 «Pomp dyenoBeueckoro (akTopa B MHHOBAIMOHHOM pPa3BUTHU

001IeCTBAY.

19. OPI'AHM3AIIUA OBPA3OBATEJIBHOI'O ITPOUECCA JJIsA JIMIY C
OI'PAHUYEHHBIMU BO3MOKHOCTAMMHU 310POBbSA

[Ipn oOydeHMH JHUI] C OrPaHMYEHHBIMH BO3MOXXHOCTSIMU 37I0POBbsI M HWHBAJIHJIOB
WCITOJIB3YIOTCSI TIOJXOBI, CIIOCOOCTBYIOIINE CO3/IaHUI0 0e30apbepHOil 00pa3oBaTEIBLHON CpEIbI:
TEXHOJOTHH Au(EepeHInalid U UHIUBUIYaTbHOTO OOy4YeHUs, TPUMEHEHNE COOTBETCTBYIOIIMX
METOAUK IIO pa60Te C HHBAJIMAaMH, HCIIOJIB30BAHHUEC CPCACTB AUCTAHIWMOHHOI'O 06HI€HI/I${,
MPOBEJICHUE JOMOIHUTEIBHBIX HHIUBUIYaTbHBIX KOHCYIbTAIIMH MO U3y4aeMbIM TEOPETHUECKUM
BOIIpOCaM MU MNPAKTHYECKUM 3aHATUAM, OKA3aHUC IMOMOIIMU IIPU IMOATOTOBKE K HpOMG)KyTO‘-IHOfI
aTTeCTallUU.

[Ipn HeobxoauMocTH paboyasi mporpamMma JUCHUIUIMHBI MOXET ObITh aJanTUpOBaHa s
obecrnieueHns 00pa30BaTeIHLHOTO MpoIlecca JTUIaM ¢ OTPAaHMYEHHBIMH BO3MOKHOCTSIMH 3JI0POBBS, B
TOM YHUCJIC IJIsI TUCTAHIITMOHHOI'O O6y‘ICHI/I$I.

Y4eOHblE W KOHTPOJIBHO-U3MEPUTENbHBIE MaTepuaabl TMPEACTABIAIOTCS B  (opMmax,
JOCTYITHBIX JUTSI U3YYEHUS CTYJICHTaMH C OCOOBIMH 0Opa30BaTEIbHBIMH MOTPEOHOCTSMHU C YUIETOM
HO30JIOTUYCCKUX I'PYHIT HWHBAJINIOB.



19

JIns TMOATOTOBKM K OTBETY Ha MPAKTHYECKOM 3aHITHH, CTYJCHTaM C OIPaHMYCHHBIMH
BO3MOXXHOCTSIMH 3/I0POBBSI CpE/IHEE BpPEMsl YBEIMUMBACTCS 110 CPABHEHHIO CO CPEAHUM BpPEMEHEM
HOATOTOBKH OOBIYHOTO CTY/ICHTA.

JU1st CTyIEHTOB C MHBAIMIHOCTHIO MJIH C OTPaHHYEHHBIMH BO3MOKHOCTSIMH 3/10pOBbs popma
IPOBEJCHUS TEKYIIEH U IPOMEKYTOYHOH aTTECTALlMH YCTAHABINBACTCS C YI€TOM MHANBUAYaIbHBIX
NCUXO(PHU3NUECKUX O0COOCHHOCTEH (YCTHO, MUCHbMEHHO Ha OyMare, MUCbMEHHO Ha KOMIIBIOTEpE, B
dbopme TeCTUPOBAHUS U T.I1.).

[TpomesxyTouHasi aTTecTalys MO AUCHUIUIMHE MOXET MPOBOAMTHCS B HECKOJBKO ATAIOB B
dopMe pyOeKHOTrO KOHTPOJS MO 3aBEPUICHUIO W3Y4YCHUS OTICNBHBIX TeM AUCHMIUIMHBL. [Ipn
HEOOXOMMOCTH CTYICHTY IPEIOCTABIISCTCS JAOMOJHUTEIBHOE BpEMsl JJIsl MOATOTOBKH OTBETA Ha
3a4eTe WM 3K3aMeHe.

JUisi OCYIIECTBIICHUS TPOILENYp TEKYLIEr0 KOHTPOJS YCHEBAeMOCTH M IPOMEKYTOYHOMH
aTTeCTallii OOYYarOIIMXCS CO3MAIOTCA, NpPU HEOOXOAUMOCTH, (OHABI OIEHOYHBIX CPEJCTB,
Q/IaTITUPOBAHHBIE JUIS JIUI] C OTPAaHMYEHHBIMHA BO3MOXKHOCTSIMHU 3/I0OPOBbBS U MTO3BOJISIONINE OIICHUTD
JOCTHKCHUE WMH 3allJIJAaHUPOBAHHBIX B OCHOBHOW 00pa30oBaTEILHOM IPOrpaMMe pPe3yJbTaToB
0o0y4YeHHsT M YPOBEHb C(OPMHPOBAHHOCTH BCEX KOMIETEHIMH, 3asBICHHBIX B 00pa3oBaTEIbHON
nporpamme.

20. MATEPUAJIBHO-TEXHUYECKOE OBECIIEYEHUE JUCHUIIJIMHBI

MaTepI/IaHBHO'TeXHI/I‘IeCKOG obecreyeHne JUCHHUIIIMHBIL IIPpH O6y‘leHI/II/I C HUCIIOJIB30BaAHUEM
TPpaAULIUOHHBIX TEXHOJIOT Ui 06y‘-I€HI/IH.

HaumeHoBaHUe y4eOHBIX ayANTOPHUI,
JadopaTopuii, MaCTEPCKUX, ONOIUOTEK,
CIIOPT32710B, HOMeIeHUi ISl XPAHECHHS U
NPOPHIAKTHYECKOT0 00CIYy:KMBAHUS Y4eOHOT0
000py10BaHUs U T.IL.

OcHalIeHHOCTh YYeOHBIX ayANTOPHi, 1abopaTopmii,
MACTEPCKUX, 0M0JIHOTEK, CHOPTHBHBIX 32JI0B,
TOMeLIeHMil 1JI1sl XpaHeHUs U NPOPUIAKTHIECKOro
00cayKUBAHUA Y4eOHOro 000PyAOBAHMS U T.IIL.

119071, 2. Mockea, Manwtit Kanyscckuit nepeynok, oom 1, cmpoenue 2

AyaAUTOpHU [JIA ITPOBECACHUA 3aHATHI
JICKIITMOHHOTI'O TUIIA

KOMIUIEKT yueOHol Mebennu,

TEeXHUYECKUE CPEICTBA OOYUCHHUS, CITyXKAIUe JUIs
MpeicTaBiIeHus yueOHo# nHopManuy O0bIIoN
ayINTOPUH:

— HOYTOYK;

— TIPOEKTOp

ayIUTOPHH JUIA TIPOBEJeHNS J1a00paTOPHBIX U
[NPAaKTUYECKUX 3aHATUMN, 3aHATUHN 110
MIPAKTUYECKOH MOATOTOBKE, TPYIIIOBBIX U
MHJUBUyAJIBHBIX KOHCYJIbTALUMI, TEKYILETO
KOHTPOJISL ¥ IPOMEXYTOYHON aTTECTaluU

KOMIUIEKT yueOHol Mebenn,

TEeXHUYECKUE CPEICTBA O0YUCHHUS, CITyXKalUe JUIs

MpeicTaBiIeHus yueOHo# nHopManuy O0bIIONH

ayJUTOPUH:

— HOYTOYK,

— TPOEKTOP

— JI0CKa MeJIoBas;

— TEXHUYECKHE CPEACTBA OOYUEHHUsI, CITy>Kallue JIs
npeJcTaBIeHus] yaeOHOM HHPOpMaIUK OOIBIION
AyJUTOPUH

IMomemenus JJisi CAMOCTOSITEJILHON Pa0OTHI
00y4aoImmnXxcs

OCHaAIIEHHOCTH MOMEIIEHMI AJI CAaMOCTOATEIbLHOH
padoThI 00y4YaIOINXCS

YUTAIBHBIA 341 OMOJINOTEKH:

— KOMIIBKOTCpHAasA TCXHUKA,
— TOJKIIIOYCHHUC K CCTHU «I/IHTepHeT»

MaTCpI/IaJ'IBHO-TCXHI/I‘-ICCKOC obecrneucHue yqe6H0171 JHUCITUITIINHBI

npu  oOyueHHH C

HCIIOJIB30BAHHUEM JJICKTPOHHOI'O O6yquI/I$I N JTUCTAaHIITMOHHBIX 06p330BaTeJ'II)HBIX TEXHOJIOTHIA.

Heo0xoaumoe 00opyioBaHue IMapameTpbl

TexHnueckue Tpeﬁonamm
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[lepconanbHblil kKoMIbIOTEp/ | BeO-0Opaysep Bepcust mporpaMmMHOTO 0OECTICUCHUS HE
HOYTOYK/TIJTaHIIET, umke: Chrome 72, Opera 59, Firefox 66, Edge
Kamepa, 79, SAnnexc.bpayszep 19.3
MUKPO(]OH, OnepannonHas cuctema | Bepcust mporpaMMHOro o0ecriedeHus He
JUHAMUKH, awxke: Windows 7, macOS 10.12 «Sierray,
JIOCTYTI B ceTh VIHTEpHET Linux

Beb6-kamepa 640x480, 15 xaapos/c

Mukpodon 000

JnHaMuKu (KOJIOHKH WIIH | JTIOOBIE

HAYIITHAKH )

CeTb (MHTEpHET) [ToctosiHHas ckopocTh He MeHee 192 xburt/c

TexHonornueckoe  obecreyeHue  peanu3ald  [OpOrpaMMbl  OCYIIECTBISETCS ¢
UCIIOJIb30BAHUEM  3JIEMEHTOB  3JIEKTPOHHOH  MH(OPMANMOHHO-00pa30BATENBHONM  Cpebl
YHHUBEpCHUTETA.
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21.  YYEBHO-METOIMYECKOE M HTHO®OPMAIIMOHHOE OBECNIEYEHUE YUYEBHOM JUCIIUILIVHBI

Bua n3znanus Anpec caiita 9bC Koln4ecTro
Ne (y4eOHUK, Ton HMJIM JJIEKTPOHHOI'0 pecypca 9K3eMILTSIPOB B
n/n ABTOp(b1) s VII, MII u AR M3IAHUSA (3anonmnsaemca 011 u30anuil é OubanoTeKe
ap.) 2J1eKIPOHHOM 8U0e) YHuBepcurera
10.1 OcHOBHas nHUTEPATypa, B TOM YMCIIE HIEKTPOHHBIC N3AHUS
1 Jeitnexa A.B., YupaBjeHne Y4eI0BeUeCKUMHU YueOHHK Hamkos u K 2020 https://znanium.com/catalog/docume HET
Becnanbko B.A. pecypcamu nt?id=358506
2 Judprum A.C. VYrpaieHue 4eI0BeUEeCKUMU V4ue6HOE PUOP 2018 https://znanium.com/catalog/docume HET
pecypcaMu: TeOpHs U MPaKTHKA nmocob6ue nt?id=158966
3 I'epuukosa U.H. MeHeKMEHT VueOHuK IOHUTHU 2017 https://znanium.com/catalog/docume HET
nt?id=114981
10.2 JlonomHUTENbHAS TUTEPATYPA, B TOM YHCIIE JICKTPOHHBIC U3IaHUS
1 AcanmieB A.M. DKOHOMHMKA U YIIPABJIECHUE VuebHoe HUIl UTHOPA-M 2022 https://znanium.com/catalog/docume HET
Byxosuu I'.I'., YENIOBEUECKMMH PECYPCAMU nocooue nt?id=399911
Crpoutenena T.I.
2 Apwmcrporr Maiiki, | [IpakTuka yrpaBieHUsS Y4eOHuk [MuTep 2018 https://znanium.com/catalog/docume HET
Teﬁnop CtuBUH YE€JI0BCUYCCKHUMH pECYpCcaMu nt?id=379267
10.3 MeToauueckue MaTepraisl (yKa3aHHs, peKOMEHIAINN TI0 OCBOGHHUIO NUCHUIUTMHEI (Moaysi) aBTopoB PI'Y um. A. H. Kocreirnna)
1 ITypeickuna B.A., OKOHOMHKA U COLIOJIOTHS Yuebnoe M. : PTYV um. A. H. 2019 JlokanpHas ceTb yHUBEpPCUTETA et
Panpko C.I. TpyIa nocobue Koceiruna
1 Tprmusx E.A. UenoBeueckuii KamuTasl Yuebnoe M. : PI'Y um. A. H. 2019 JlokanpHas ceTh YHUBEPCUTETA Her
OpraHM3aIuy nocobue Koceirnna
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NHOOPMAINIMOHHOE OBECIIEYEHHUE YYEBHOI'O ITPOLHECCA

22.1. Pecypchl 3J€KTpOHHON OMOIMOTEKH, HH()OPMAIIMOHHO-CIIPABOYHBIC CUCTEMBI U
npodeccuoHanbHbie 0a3bl TAHHBIX:

Nenmm | DyekTpoHHBIE yueOHbIe U31aHNS, JIEKTPOHHbIE 00pa3oBaTelbHbIE pecypchl
5. IbC «/lanvy http://www.e.lanbook.com/
6. «Znanium.comy rayuno-uzoamenbcko2o yeumpa « Mugpa-My»
http://znanium.com/
7. Dnexmponnvie uzoanus « PI'Y um. A.H. Kocvleuna» na nramgpopme I5C «Znanium.comy
http://znanium.com/
8. OopasoBarenbHas miatdopma «tOpaiit» https://urait.ru/
IIpodeccnonanbHabie 6a3b1 JAHHBIX, HH(POPMALUOHHBIE CIPABOYHBIE CHCTEMBI
2. Poccrar, pernonsl Poccun https://rosstat.gov.ru/folder/210/document/13204
22.2. [lepedeHp NporpaMMHOro 00eCieUeHUs
Neni/nn IIporpammHoe oGecnieueHune PEKBH3HTLI NOATBepaAAIOWIEro
aokyMeHTa/ CBOOOTHO pacmpocTpaHsieMoe
1. Windows 10 Pro, MS Office 2019 KOHTPakT Ne 18-DA-44-19 ot 20.05.2019
Adobe Creative Cloud 2018 all Apps
(Photoshop, Lightroom, Illustrator, InDesign,
2. XD, Premiere Pro, Acrobat Pro, Lightroom  [kouTpakT Ne 18-2A-44-19 ot 20.05.2019
Classic, Bridge, Spark, Media Encoder,
InCopy, Story Plus, Muse u ap.)
3. Project Expert 7 Standart KOHTpakT Ne 17-DA-44-19 ot 14.05.2019
4. AnbT-OrHAHCEHI KOHTpakT Ne 17-DA-44-19 ot 14.05.2019
S. AnbT-MHBecT KOHTPakT Ne 17-0A-44-19 ot 14.05.2019
6. [Tporpamma ass moaroroBku TectoB Indigo  [koHTpakT Ne 17-0A-44-19 ot 14.05.2019
7. Windows 10 Pro, MS Office 2019 KOHTpPAKT 85-DA-44-20 ot 28.12.2020
Office Pro Plus 2021 Russian OLV NL Acad
8. AP LTSC KOHTpakT Ne 60-DA-44-21 ot 10.12.2021
9. Microsoft Windows 11 Pro KoHTpakT Ne 60-DA-44-21 ot 10.12.2021



http://www.e.lanbook.com/
http://znanium.com/
http://znanium.com/
https://rosstat.gov.ru/folder/210/document/13204

23

JIMCT YYETA OBHOBJIEHU PABOYEI IPOTPAMMBbI YYEBHOM
JTUCHUIINHBI

B pabouyio mnporpammy ydeOHOW ITUCIHMIUIMHBI BHECEHBI W3MEHEHHS/OOHOBICHHUS H
YTBEP)KJCHBI Ha 3aceIaHuu Kaeaphl:

Ne rox XapakTep U3MeHeHHi1/00HOBIeHHIT HOMeEp NPOTOKOJIA
00HOBJICHHA € YKa3aHMeM pa3jeJia H 1aTa 3aceJaHusl
PII Kadeapbl




