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The academic discipline "Social Adaptation” is studied in the first
semester. Coursework/Coursework Project - not provided.

1.1. Form of interim certification:
first semester - credit
1.2. Place of the academic discipline in the structure of the educational program

The academic discipline "Social Adaptation” is an optional discipline.

The basis for mastering the discipline are the learning outcomes of the previous level of
education in terms of the formation of universal competencies.

The learning outcomes of the academic discipline are used in the course of all types of practical
training provided for by the educational program, scientific and technical seminars and the
performance of work.

1.3. Objectives and planned learning outcomes of the discipline
The objectives of studying the discipline "Social adaptation™ are:

- studying the specifics of social interaction between people of different social status and
cultural background;

- Building skills of interaction in an inclusive environment and intercultural communication;

- formation of students' competence established by the educational program in accordance
with the Federal State Standard of Higher Education in this discipline.

The result of training in the academic discipline is the acquisition by students of knowledge,
skills, skills and experience of activity, characterizing the process of competence formation and
ensuring the achievement of the planned results of mastering the academic discipline.

Formed competences and indicators of competences achievement:

Code and name of Indicator code and name
competence competence achievement
UC -5. Able to analyze ID- UC-5.1 Adequate consideration of peculiarities of behavior of
and take into accountthe | people of different social and cultural status in the process of interaction




Code and name of
competence

Indicator code and name
competence achievement

diversity of cultures in the
process of intercultural
interaction

ID-UC-5.2
conditions

Interaction skills in intercultural communication

The total labor intensity of the academic discipline according to the curriculum is:

[ full-time

2 s.e. 64 hour.
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AHHOTAIIYS PABOYEHN ITPOT'PAMMBI

YYEBHOM JIUCIIUIIINHBI
CounanbHas axantanus
YpoBens 0O6pa3oBaHus MarucTparypa
Hanpasnenune noarotoBku 38.04.02 MeHemKMeHT
[Tpoduib VYpaiieHue npoeKkTaMu

Cpoxk ocBoeHHs 00pa30BaTEILHON

" 2 roxga
MIporpamMMBbI 10 OYHOU (hopme 0OyIeHHS

dopma 00yueHUS OYHas

YyeOnas qucuumuinHa «ConyanbHas aTanTamus U3y9aeTcsl B IEPBOM CEMECTpE.
KypcoBas pabota/KypcoBoii mpoeKT — He MPe1yCMOTPEHBI.

1.1. ®opma IpOMEKYTOUHOU aTTECTALINU:
IIEPBBII CEMECTP - 3a4er
1.2. Mecto yueOHOM auctuiinHbl B cTpykType OIIOI

VYuebnas qucuurunaa «ColranbHas aaanTaus SBiseTcs paKyIbTaTUBHON AUCIUTLTHHOM.
OCHOBOI /11 OCBOCHUS JUCLUIUIMHBI SBJISIOTCS PE3Y/IbTaThl 00YYSHHS MO MPEIbIIYIIEMY
YPOBHIO 00pa30BaHus B 9aCTH C(HOPMUPOBAHHOCTH YHUBEPCATHHBIX KOMITETCHIIHHA.
PesynpraTthl 00y4yeHuss 1O y4yeOHOM JUCHMIUIMHE HMCIOJIB3YIOTCS MPH MPOXOXKACHUU BCEX
BUIOB MpPaKkTHK, mpeaycMoTpeHHbIX OIIOIIl, HaydHO-TEXHHMUYECKMX CEMHHAPOB W BBITOJHEHHUU
BKP.

1.3. llenu u mIaHUPyEMBbIC PE3YNIbTAThl O0yUEHUS MO TUCIUTUITIHE
Llenssmu n3ydeHus: TucuuIuinHbl «CorpaabHas aJanTaiys sSBIsIOTCS:

- U3ydeHue cnenupuKd COLMATIBLHOTO B3aUMOAEHCTBMS JIIOJEH pPAa3IMYHOTO COIMAIILHOTO
cTaTyca M KyJbTypHOTO MPOUCXOKICHHUS;

- (opMHpOBaHHE HAaBBIKOB B3aUMOJACWUCTBUS B YCIOBUSX MHKIIO3MBHOM cCpeabl U
MEXKYJIbTYPHBIX KOMMYHUKAIIA;

- (QopmupoBaHue y 0OyYarOmMUXCS KOMIETEHIIMH, YCTAHOBJIEHHON 0O0pa30BaTenbHOM
nporpammoii B cootBercTBUU ¢ ®I'OC BO 110 1aHHON AUCUUTUIAHE.

PesynbraTom o0yueHus no yueOHOW TUCHMITIIMHE SBISETCS OBJIAZeHHE 00yUYaroIUMUCS 3HAHUSIMH,
YMEHMSIMHM, HAaBBIKAMU M OIBITOM JIEATEIBHOCTH, XapaKTePU3YIOIMIMMU Mpouecc (opMHUpOBaHUS
KOMIIETEHIIMM U 00ECHeUnBaIOIMMHU JOCTH)KEHHE MJIAHUPYEMBIX PE3yJIbTaTOB OCBOSHHS Y4eOHON
JUCLATIIINHBI.

(DOpMI/IpyeMBIC KOMIICTCHI WU U NUHAUKATOPBI JOCTUKCHUA KOMIIETEHITHI.

Kon u HammeHOBaHMe Ko 1 HanMeHOBaHMe HHANKATOPA
KOMIeTeHIIUH AOCTHKEHHS] KOMIeTeHIHH
VK-5. Criocoben NJ-YK-5.1 AnexBaTHbBIN y4eT 0COOEHHOCTEH MOBEACHUS JTr01eH
aHAJIM3UPOBATDL U pa3sIUYHOrO COMMAIBLHOI0 U KyIbTYpPHOTO CTaTyca B IIpolecce
VYIHUTHIBATH pa3HOOOpasue B3aUMOICHCTBUS




4

Kox 1 HamMeHOBaHHE
KOMIIEeTeHI{HH

Koa n HaumeHoBaHME HHAUKATOpA
JAOCTHKCHHUH KOMIICTCHIINHN

KyJIBTYp B TIpoIiecce
MEXKYJIBTYPHOTO
B3aNMOJICHUCTBHS

NJ-YK-5.2 HaBbIku B3aMOAEUCTBUS B YCIOBHIX MEKKYJIBTYPHBIX

KOMMYHUKaLUN

O6mas TpyA0EMKOCTh Y4eOHOM TUCHUIUIMHBI 0 Y4eOHOMY IJIaHy COCTaBIISET:

10 0O4HOU (hopme 0OyueHUs 2

3.€.

64

qgac.




